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AGREEMENT 

THIS AGREEMENT, made and entered into this January 1, 2025, to December 31, 2028, 

by and between the CITY OF YPSILANTI, a Michigan Municipal Corporation, and 

hereinafter termed the "EMPLOYER," and the Command Officers' Association of Michigan, 

27056 Joy Road, Redford, Michigan, 48239, hereinafter called the 11UNION.11  

WITNESS ETH:  

The general purpose of this Agreement is to set forth terms and conditions of employment 

and to promote orderly and peaceful labor relations for the mutual interest of the 

Employer, the employees, and the Union. The parties recognize that the interest of the 

community and the job security of the employees depend upon the Employer's and the 

employee's commitment to continue to provide quality law enforcement service in an 

efficient manner to the community. The Employer and the Union, for consideration of the 

mutual promises, stipulations, and conditions hereinafter specified, agree to abide by the 

terms and provisions set forth herein for the duration of this Agreement. 

To this end, the Employer and the Union encourage to the fullest degree friendly and 

cooperative relations between the respective representatives at all levels and among all 

employees. 
 

ARTICLE I - RECOGNITION 

1.1: Exclusive Representative 

 

Pursuant to and in accordance with the applicable provisions of Act 379 of the Public Acts 

of 1965, as amended, the Employer does hereby recognize the Command Officers' 

Association of Michigan as the exclusive representative for the purpose of collective 

bargaining in respect to rates of pay, hours of work, and conditions of employment for the 

term of this Agreement for the following unit: 

1.2: Covered Members  

 

All lieutenants and sergeants employed by the City of Ypsilanti Police Department but 

excluding all other employees, as certified by Michigan Employment Relations Commission, 

case number R-76E-67. In the event the Union desires to represent additional employees of 

the City, in appropriate units, it shall demonstrate its majority status in such additional 

appropriate units through a representation petition and election under the auspices of the 
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Michigan Employment Relations Commission in accordance with Act 379 of Public Acts of 

1965, as amended. 

The Employer will not aid, promote or finance any labor group or organization which 
purports to engage in collective bargaining or make any agreement with any such group 
or organization for the purpose of undermining the Union. 
 

1.3: Affirmative Action 

  

The City and Union agree that affirmative action goals are important. The Employer and 

the Union agree that for the duration of this Agreement neither shall discriminate against 

any job applicant or employee because of race, color, creed, sex, nationality or political 

belief, or any other classification protected from discrimination under federal, state or city 

law, nor shall the Employer or its agents nor the Union, its agents or members discriminate 

against any employee because of their membership or non-membership in the Union. 

ARTICLE II - UNION SECURITY AND DUES DEDUCTION 

2.1: Joining 

 

Employees who are members of the recognized bargaining unit who are not members of 

the Union may join the Union initiating their Union application form and dues deduction 

authorization form. 

2.2: Collection of Dues 

 

The City agrees to deduct from the wages of an employee, who is a member of the Union, 

all Union membership dues uniformly required, as provided in a written authorization in 

accordance with the standard form used by the City provided that the said form shall be 

executed by the employee. The written authorization for Union dues deduction shall remain 

in full force and effect during the period of this Agreement unless revoked by written notice. 

The revocation notice must be given to both the City Department and the Union. 

2.3: Service Fee 

 

Any person employed with the City and covered by this Agreement, who is not a member 

of the Association and who does not make application for membership within thirty (30) 

days first becomes a member of the bargaining unit, whichever is later, shall as a condition 

of employment, pay to the Union a service fee as a contribution towards the administration 

of this Agreement, in an amount equal to regular membership dues of the Union. 

Employees who fail to comply with this requirement shall be discharged within thirty (30) 
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days after receipt of written notice by the Police Department from the Union unless 

otherwise notified by the Union in writing within said thirty (30) days and provided that 

the Union shall release the Department from fulfilling the obligation to discharge if during 

such thirty (30) days period the employee pays the membership dues or service fee 

retroactive to the due date and confirms his/her intention to pay the required membership 

dues or service fee in accordance with this Agreement. 

 

The City agrees to deduct from the wages of any employee covered by this Agreement, 

who is not a member of the Union, all Union service fees uniformly required as provided 

in a written authorization in accordance with the standard form used by the City, provided 

that the said form shall be executed by the employee. The written authorization for 

Association service fee deduction shall remain in full force and effect during the period of 

this Agreement unless revoked by written notice. The revocation notice must be given to 

both the Police Department and to the Union. 

2.4: Certification of Dues/Fees  
 

All Union membership dues and service fees will be authorized, levied, and certified in 

accordance with the by-laws of the Union. Each employee and the Union hereby authorizes 

the City to rely upon and to honor certification by the Director of Labor Services or his/her 

agent regarding the amounts to be deducted and the legality of the adopting action 

specifying such amounts of Union dues and service fees, which dues and service fees shall 

be sent via first class mail, without undue delay, to the Director of Labor Services, 27056 

Joy Road, Redford, Michigan, 48239. 

2.5: Indemnification  
 

The Union shall indemnify, defend and save the employer harmless against any and all 

claims, demands, suits or other forms of liability that shall arise out of or a result from any 

conduct by the employer for the purpose of complying with this article. 

ARTICLE III - GRIEVANCE PROCEDURE 

3.1: Definition of Grievance 
 

A grievance means a dispute between the Union or an individual employee, and the City 

concerning the effect, interpretation, application, claim of breach or violation of this 
agreement, or of the rules and regulations established by the City. 

3.2: Grievance Procedure 
 

An employee who believes they have a grievance must submit their complaint orally to 

their immediate supervisor within five (5) regularly scheduled working days after the 
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occurrence of the event upon which said complaint is based or within five (5) regularly 

scheduled working days after the employee should have had knowledge of the event upon 

which their complaint is based. The employee's immediate supervisor shall give the 

employee an oral answer to their complaint within two (2) regularly scheduled working 

days after the complaint has been submitted to them. In the event the matter is not 

resolved to the employee's satisfaction, and they desire to carry the matter further, they 

must file a grievance in accordance with Step I of this Article. City observed holidays and 

official closings are exempt from filing/response timelines. 

Step L 

An employee's grievance shall be submitted in writing to the Chief of Police. All grievances 

shall state the facts upon which they are based, when they occurred, shall be signed by 

the employee who is filing the grievance, and shall be submitted to the Chief of Police 

within ten (10) working days after the occurrence of the event upon which said grievance 

is based or should have become aware of the facts upon which it is based. If such written 

request is made, the Chief of Police, or someone designated by the Chief, shall meet with 

the grievant and Union representative within seven (7) working days after receipt of the 

request to consider the grievance. The Chief of Police shall give a written answer to the 

aggrieved employee within seven (7) working days after the meeting. If the answer is 

mutually satisfactory, the grievant shall so indicate 

on the grievance form and sign it with two (2) copies of the grievance thus settled retained 

by the Union and one (1) by the Employer. 

Step II. 

If the grievance is not resolved at Step I, the aggrieved employee, or their representative, 

or both, may within five (5) working days, present the grievance to the City Manager, in 

writing only. 

Within five (5) working days after receipt of the written grievance, the City Manager, or 

their designee, shall present an answer in writing to the aggrieved employee, the YCOA 

and the COAM. 

Step III. 

If the grievance is not resolved at Step II the COAM shall within fifteen (15) working days 

thereafter, present, in writing to the City Manager, a request for binding arbitration. In 

cases of discharge or suspensions request for binding arbitration shall be requested within 

five (5) working days. 

Said arbitrator shall thereafter conduct proceedings in accordance with the rules of the 

American Arbitration Association. 
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If the COAM and the City cannot agree on an arbitrator, the COAM may request 

appointment of an arbitrator from the Federal Mediation and Conciliation Service, within 

seven (7) calendar days after the expiration of the five (5) working day period provided 

for mutual agreement. (It is agreed that if the other party has objection to the use of 

FMCS, the parties will agree to use American Arbitration Association exclusively.) 

The decision of the arbitrator shall be binding upon both parties and shall be enforceable 

in any competent court of record. The arbitrator will not have the jurisdiction to subtract 

from or modify any of the terms of this Agreement or written amendments hereof, or to 

specify the terms of a new Agreement, or to substitute his or her discretion for that of 

the parties. 

3.3: Representation  
 

All reference to an "employee" shall be deemed equally applicable to the Union. 

Any employee of the City shall have the right to be represented at any or all of the 

grievance procedure steps by the Union. 

3.4: Time Limits 
 

Any and all-time limits above may be waived by mutual agreement if reduced to writing 

and signed by the party or representative thereof, against who waiver of time limits is 

asserted. 

Failure to comply with the time limits herein shall mean that the grievance is resolved in 

accordance with the position of the party last complying with the time limits. 

3.5: Expenses  
 

Each party shall bear its own legal expenses of any and all proceedings. The cost, if any, 

of an arbitrator shall be borne by the losing party. The arbitrator in making his/her award 

shall designate the losing party. This clause shall not be construed to apply to arbitrations 

under State Public Act 312. 

3.6: Discharge/Suspension  
 

In cases of discharge or suspension in excess of ten (10) working days the employee or 

his/her representative or both may commence the grievance procedure at Step II. 

3.7: Written Responses  
 

Any and all written responses of the City called for by the grievance procedure may be 

presented to the Union steward if the aggrieved employee is represented by the Union in 

the grievance procedure. 
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3.8: Grievance Form  

 

The Employer and the Union shall agree on a grievance form. Once such an agreement is 

reached, the form shall be prepared by the Union and provided to its members upon 

request. This form shall be used in filing grievances. One copy of the form shall be the 

property of the employee filing the grievance. 

3.9: Definition of Working Days 
 

Wherever the words are used in this Agreement, "working days" shall be defined as the 

regular business schedule of Monday through Friday, excluding any City recognized holidays 

or official closings. 

ARTICLE IV - REPRESENTATION 

4.1: Designation of Representatives 
 

The Employer recognizes the right of the Union to designate a President and Vice President 

from the seniority list of each of the units described in Article I. Once a President and Vice 

President are selected, their names will be submitted to the Police Chief and to the Human 

Resources Department for their information. 

The authority of the President and Vice President so designated by the Union shall be 

limited to and shall not exceed the following duties: the investigation and presentation of 

grievances in accordance with the provisions of the Grievance Procedure. 

4.2: Release Time  
 

The President or Vice President shall be permitted reasonable time to investigate, present 

and process grievances on the premises of the Police Department without loss of time or 

pay during his/her regular working hours. Such time spent in handling a grievance during 

the President or Vice President's regular working hours shall be considered working hours 

in computing daily and/or weekly overtime if within the regular schedule of the President 

or Vice President. 

Hours worked in excess of the regular schedule for processing of grievances or contract 

negotiations shall not be paid by the Employer. 

ARTICLE V - DISCIPLINE AND DISCHARGE 

5.1: Rules and Regulations 
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The employer may establish and enforce binding rules in connection with its 

departmental operations and the maintenance of discipline, provided such rules are not 

inconsistent with the provisions of this agreement. The employer shall provide a copy to 

the Union of departmental rules and regulations, as well as city-wide personnel policies 

and procedures pertaining to employees covered under this Agreement. It is mutually 

agreed that the rules and regulations shall be administered in a fair and equal manner. 

In any direct conflict between these rules, regulations, policies and procedures and this 

contract agreement, this contract agreement shall prevail. Infraction of these rules, 

regulations, policies and procedures shall be dealt with in a reasonable disciplinary action 

system. 

5.2: Just Cause  
 

No employee shall be discharged, suspended or otherwise disciplined except for just cause. 

The claim of any employee that has been unjustly discharged or otherwise disciplined shall 

be processed as a grievance. It is agreed that nothing herein shall in any way prohibit the 

employer from discharging or otherwise disciplining any employee regardless of his or her 

seniority for just cause. 

5.3: Suspensions 
 

Employees suspended with pay will be reassigned to the day shift for purposes of pay only. 

In addition, leave days can be changed to Saturday and Sunday. Employees suspended 

with pay will be obligated to notify the employer of their whereabouts. 

In severe cases where it is necessary for the Chief to immediately relieve the employee of 

duty, the employee shall be informed of the reason for their relief from duty with their 

Union Representative before being required to leave the premises. In the event an 

employee is relieved from duty, only their salary shall be discontinued until returned to 

duty, reassigned, suspended, or discharged. 

5.4: Internal Investigation  
 

Upon receipt of an allegation or complaint of misconduct from either within the department 

or from outside of the department, the Chief or his/her designated representative shall 

conduct an investigation by contacting the complainant and any available witnesses as well 

as reviewing any available evidence. 

A. The investigation into the complaint shall be completed within thirty (30) 

days, excluding weekends and holidays. However, in complicated matters, as 

may reasonably be determined by the Chief of Police, the investigation may 

take up to sixty (60) days, excluding weekends and holidays. 
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B. The employee and union will be informed of a criminal complaint or a 

potential criminal complaint against an employee, after the Chief conducts 

a full criminal investigation, not to exceed ninety (90) days, excluding 

weekends and holidays. If a complaint is turned over to an outside agency 

for criminal investigation, the investigation will not exceed one hundred 

twenty (120) days, excluding weekends and holidays. The employee shall, 

at the time of notification, if he or she so desires, have 

the right to consult privately with the union representative. The  

Department reserves the right to suspend the internal investigation until the 

criminal investigation has been completed. 

C. Any and all-time limits may be extended by mutual agreement, which will 

not be unreasonably refused. Every effort should be made to complete an 

investigation as soon as possible. 

5.5: Allegations of Misconduct 
 

Once the department determines that evidence exists to substantiate a valid complaint and 

identifies the employee(s) involved, the department will reduce the allegation or complaint 

to writing and present the employee and his/her union representative with an "Allegation 

of Misconduct" not later than the conclusion of the employee's next working day. For 

purposes of this section, a date-stamped copy of the "Allegation of Misconduct" delivered 

to the employee's and the union's departmental mailbox and/or emailed to the employee’s 

official City of Ypsilanti email address shall constitute compliance with this requirement. 

A. If the employee was relieved of duty in accordance with section 5.3(A) above, the 

department shall give notification of the "Allegation of Misconduct" to the employee 

and/or his or her union representative no later than the conclusion of the next 

working day. For purposes of this section, a date-stamped copy of the "Allegation 

of Misconduct" delivered to the employee's and the union's departmental mailbox 

and/or emailed to the employee’s official City of Ypsilanti email address shall 

constitute compliance with this requirement. 

B. After receipt of the "Allegation of Misconduct" the employee shall have one (1) 

calendar day to respond in writing. If the employee does not respond, the 

department may proceed with the investigation. The investigation shall be 

concluded in accordance with section 5.4 above, with the beginning date being the 

date of filing of allegations of misconduct. 

C. Any time limits set forth in Article V may be extended by mutual agreement. 
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5.6: Completion of Investigation  

 Upon completion of an investigation, the Chief of Police or his/her designee will 

meet with the employee and union representation in an effort to reach a settlement on 

an appropriate measure of discipline.  

Discipline shall be for just cause and consistent with the parameters listed in the Code 

of Conduct General Order.  

 

 If a settlement is reached, the department, employee, and union shall sign the 

disciplinary notice indicating acceptance, without further recourse. 

A. If settlement cannot be achieved, the department shall conduct a disciplinary 

conference. The disciplinary conference may be waived by mutual 

agreement. In matters involving discipline amounting to less than 

suspension, no disciplinary conference is required. 

B. An affected employee must waive his or her right to representation by the 

union, otherwise, the employee shall be deemed to have requested 

representation at the disciplinary conference. In the event that an employee 

waives his or her right to representation, it is agreed that the union is still 

entitled to be present at the disciplinary hearing as an observer only. 

C. Within seven (7) calendar days of the disciplinary conference (unless 

additional time is required) the department shall administer appropriate 

discipline and forward a copy of said discipline in writing to the employee 

and/or his or her union representative. For purposes of this section, a date-

stamped copy of the disciplinary notice delivered to the employee's and the 

union's departmental mailbox and/or emailed to the employee’s official City 

of Ypsilanti email address shall constitute compliance with this requirement. 

5.7 Discipline/Termination 
 

A. Unsatisfactory Service: A COAM member may be terminated or subject to 
disciplinary action if his/her performance or conduct is not satisfactory; if he/she 
proves unsuited to his/her work; or if the employee is unable to perform the 
essential functions of the employee’s position, with or without reasonable 
accommodation. 

 

B.   It is agreed that the CITY has a right to discipline or discharge, in accordance with 

the Ypsilanti Police Department General Orders (GO 3-2). Discipline matters, as 

outlined in GO 3-2 Code of Conduct, and discharge is subject to the grievance 

procedure. 
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C. Types of Discipline: COAM members who do not correct unsatisfactory conduct or 

performance, or who commit offenses of such a serious nature as outlined in GO 3-

2 are subject to the following: 

 

1. Suspension: A COAM member may be suspended without pay as a 

disciplinary measure.  

2. Demotion: A COAM member may be demoted as a result of disciplinary 

action. Prior to any demotion, a COAM member shall receive a disciplinary 

conference. 

3. Probation: As a form of discipline, a COAM member may be placed on 

probation for a period not to exceed six (6) months in an effort to further 

evaluate and rehabilitate the COAM member. Should a member be subject 

to this probationary period, they would not be eligible for a step increase 

during this time. A step increase would be awarded at the end of the 

successfully completed probationary period. 

4. Termination: A COAM member may be terminated as a result of disciplinary 

action. Prior to any termination, the COAM member shall receive a 

disciplinary conference. 

 

D. Abandonment of Post: 

 

1. A COAM member absent from duty in excess of one (1) consecutive 

workday without satisfactory explanation shall be considered to have 

abandoned his/her post and shall be terminated provided that the Chief of 

Police or designee makes a reasonable effort to locate the COAM member. 

2. Termination pursuant to this section shall be deemed to be for just cause 

 

An employee relieved of duty shall have an opportunity to meet with the union 

representative prior to being required to leave the employer's premises. 

5.8: Appeal of Discipline 
 

In the event the employee believed the discipline administered by the Chief was unjust, it 

shall be a proper subject for the grievance procedure provided a written grievance with 

respect thereto is presented to the Chief pursuant to Step II of the Grievance Procedure 

within ten (10) calendar days after the Chief has notified the employee of the discipline 

and administered same to the employee. 

 

 

 

 



17 

 

5.9: Adjustment of Discipline 

 

In the event it should be decided under the grievance procedure that the employee was 

unjustly discharged or suspended, the Employer shall reinstate such employee and pay 

full compensation, or partial or no compensation as may be decided under the grievance 

procedure. This compensation, if any, shall be at the rate of the employee's straight-

time earnings during the pay period immediately preceding the date of the 

discharge or suspension, less such unemployment compensation or pay as he/she may 

have earned at other employment during such period. 

5.10: Review of Documentation  
 

After the Chief of Police administers discipline, the Union shall have the opportunity to 

review the documentation involved in the investigation. The Union agrees to not interfere 

with an ongoing investigation. 

ARTICLE VI - STRIKES AND LOCKOUTS 

6.1: Prohibition  
 

The Union agrees that during the life of this Agreement neither the Union, its agents, nor 

its members will authorize, instigate, aid, condone or engage in a work stoppage, slowdown, 

strike or any other concerted activity which interferes with the operations of the Employer. 

The Employer agrees that during the same period there will be no lockouts. 

6.2: Penalties  
 

Individual employees or groups of employees who instigate, aid, or engage in a work 

stoppage, slowdown, strike or any other concerted activity which interferes with the 

operations of the Employer may be disciplined or discharged. 

ARTICLE VII - SENIORITY 

7.1: General  
 

Seniority shall be defined as an employee's length of continuous full-time employment with 

the Employer since his/her last hiring date. In the event an employee transfers from another 

City department into the Police Department his/her previous service with the City shall not 

be considered in departmental seniority privileges such as vacation sign up, shift preference 

or promotion. 

"Last hiring date" shall mean the date upon which an employee first reported for work at 

the instruction of the Employer and since which he/she has not quit, retired or been 

discharged. No time shall be deducted from an employee's seniority due to absences 
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occasioned by authorized leaves of absence, vacations, sick or accident leaves or for layoffs 

due to lack of work or funds except as hereinafter provided. 

 

7.2: Prior City Employment 
 

It is understood and agreed that certain employees, who left the employ of the Employer, 
were, at the time of their rehire, allowed seniority to the date of original hire. Employees 
who were given seniority to their original date of rehire shall maintain said seniority date. 
For pension purposes, an employee rehired may be credited with the original hire-in-date 
if he/she repays his/her contributions as stipulated by the Pension Act. 
 
7.3: Definitions 

A. Department Seniority - Length of full-time service in a sworn position in the 

Police Department. 

B. Unit Seniority - Length of full-time employment in the bargaining unit.  

7.4: Probationary Period  
 

All newly promoted members shall serve a twelve (12) month probationary period. An 

employee may be removed during the probationary period if they demonstrate they do not 

have the ability or skills to perform in the position. In addition, during the probationary period 

the employee may elect to vacate the position. In the event the employee is removed or vacates 

the position, during this probationary period, he/she shall be returned to the position/rank held 

immediately prior to the promotion. Probationary status may be extended for six (6) months 

based on unsatisfactory performance.  

 

The Employer as described in this section shall notify an employee removed by the 

Employer of the reasons for removal in writing at the time of removal. 

7.5: Seniority List 
 

The Employer will maintain an up-to-date seniority list. A copy of the seniority list will be posted 

on the appropriate Departmental bulletin board once a year or as necessary. The names of all 

employees who have completed their probationary periods shall be listed on the seniority list 

in order of their promotion date and date of last hire, starting with the senior employee's name 

at the top of the list. If two (2) or more employees have the same last hiring date, their names 

shall appear on the seniority list in order of the application for employment with the City of 

Ypsilanti. 

Instances where an employee enters a rank classification by reclassification, his/her classification 

seniority shall date from that date of reclassification. For purposes of rank reduction and 

promotion, an employee's rank classification if two (2) or more employees have the same 
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reclassification date, their seniority shall be determined on the basis of their entry dates into the 

rank classification from which they were reclassified. If two (2) or more employees have the 

same entry date into the classification from which they were reclassified, they would continue 

to bump downward, by seniority, including into a Police Officer rank. 

7.6: Termination of Seniority 
 

An employee's seniority shall terminate: 

A. If he/she quits, retires or is justifiably discharged. 

B. If following a layoff for lack of work or funds, he/she fails or refuses to notify the 

Employer of his/her intention to return to work immediately upon receipt of a 

written notice sent by certified mail of such recall to his/her address on record 

with the Employer or, having notified the Employer of 

his/her intention to return to work immediately upon receipt of a written notice 

sent by certified mail of such recall to his/her address on record with the 

Employer or having notified the Employer of his/her intention to return, fails to 

do so within fourteen (14) calendar days after such notice is sent. 

C. He/she is absent for three (3) consecutive working days without notifying the 

Chief or his/her designee. In extenuating circumstances, exceptions may be 

made by the Chief. After such absence, the Employer will send written 

notification to the employee at his/her last known address that he/she has been 

terminated. If the disposition of any such case is not satisfactory to the 

employee, the matter may be referred to the grievance procedure. 

D. When he/she has been laid off from the Department for lack of work or funds 

for a period of twenty-four (24) or more consecutive months. 

ARTICLE VIII - LAYOFF AND RECALL 

8.1: General  
 

The Employer may layoff a permanent employee when he/she deems it necessary, by 

reason of shortage of work or funds, the abolition of the position (for shortage of work or 

funds), material change in the departmental organization, or for other related reasons 

which are outside the Employer's control, or which do not reflect discredit upon the services 

of the employee. The duties performed by any employee laid off may be reassigned with 

reason to other employees already working who hold positions in appropriate classes. 
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8.2: Layoff Procedure  

 

Employees will be laid off according to seniority, provided the employees retained are able 
to perform the available work  

Employees to be laid off shall have the option of taking layoff or exercise their seniority by 

bumping downward into the next lower classification which they held within the 

department, in which they have the ability to perform the available work. 

The Employer shall not use an employee in a higher classification, in which he/she is not 

classified if another employee is laid off from there, except in emergency, to perform the 

same function of the higher classification. 

Employees to be laid off for any period of time shall be given minimum of fourteen (14) 

days’ notice of layoff. The Steward shall be given a list of employees being laid off on the 

same date the notices are issued to the affected employees. 

8.3: Recall Procedure 
 

When the work force is to be increased after a layoff, employees shall be recalled 

according to unit seniority, in reverse order of layoff. 

Notice of recall may be by phone call and confirmed by certified mail to the employee's 

last known address. 

Employees shall be granted up to (10) days to return to work upon request. 

Employees who are laid off or have taken the option contained in 8.2, who were on 

probation at the time of layoff and recalled to their former classification shall be required 

to complete the balance of their probationary period. 

8.4: Super-Seniority 
 

For the purpose of layoffs and recalls, only the Union Steward shall head the seniority list 

and shall be retained at work so long as he/she is willing and has the ability to satisfactorily 

perform the available work. This super-seniority shall apply only to layoffs and can be 

exercised only after the employee holding the Steward's position has exercised his/her 

actual seniority. It is understood and agreed that the super-seniority referred to in this 

Section is solely for the purpose of retaining a job in the unit and under no condition can 

it be exercised for job preference under any of the terms and provisions of this contract. 

The Union shall defend, indemnify and save the Employer harmless against any and all 

claims, demands, suits or other forms of liability arising out of this Section.
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8.5: Grievance 
 

If the Employer fails to give an employee work to which his/her seniority and 

qualifications entitle him/her, and such work does exist and a written notice of his/her 

claim if filed within seven (7) days of the time the Employer first failed to give him/her 

such work, the employee may file a grievance. The Employer will reimburse him/her for 

the earnings he/she lost through failure to give him/her such work. 

No claim for back wages shall exceed the amount of wages the employee would 

otherwise have earned for regular scheduled work. 

8.6: Captain and Deputy Chief Positions 
 

The Union agrees to allow those officers classified as Captain and Deputy Chief to revert 

back to the position they last held within the classification covered by this bargaining unit 

at the rate of pay of that position. In the event the department is fully staffed, such 

reversion may result in the layoff of an employee. 

8.7: Reclassification Due to Restructuring 
 

The City of Ypsilanti under the direction of the Chief of Police, reserves the right to 
restructure the organization based on the needs of the organization.  
 
ARTICLE IX - LEAVES OF ABSENCE 

9.1: Personal Leave 
 

The Employer may grant a leave of absence for personal reasons not to exceed thirty 

(30) calendar days without pay and without loss of seniority to an employee who has 

completed his/her probationary period, provided he/she presents a reason acceptable to 

the Chief of Police. 

9.2: Family and Medical Leave 
 

The City will comply with the provisions of the Family and Medical Leave Act, as amended. 

An employee who, because of illness, of himself or his/her immediate family (to mean 

only the spouse and children of the employee), pregnancy or accident, other than illness 

or accident compensable under the Michigan Workers' Compensation Laws, is physically 

unable to report for work may be given a leave of absence, upon the employee's request, 

of not to exceed twelve (12) weeks provided further that he/she supplies the Employer 

with a certification from a qualified physician of the necessity for such absence. The 

Employer may request additional medical certification at any time during said twelve (12) 

week period to substantiate the necessity for continued leave but at no time shall said 

leave exceed twelve (12) weeks unless the extension is approved by the Employer. No 

other employment shall be permitted during a leave of absence due to illness except with 

approval of the Employer. 
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Under the FMLA, illness of a parent is also covered (in addition to the covered persons 

listed in the preceding paragraph). Leave to care for a parent will be granted for a period 

of twelve (12) weeks, with the same requirements for medical certification. 

The employee prior to or immediately upon commencement of the leave (for 

himself/herself or covered family member) will designate which leave accrual banks they 

will utilize during the leave, which must be used in one continuous increment. The 

employee is required to use accrued, unused banked leave time (sick time, vacation, 

personal leave, comp time, in that order) to continue his/her regular base pay during the 

FMLA leave. If an employee does not have accumulated leave time or elects to take the 

leave without pay, they will be placed on "without pay" status. Once on "without pay" 

status, no additional leave accruals will be earned. Seniority is retained, but not earned 

while on "without pay" status. 

Upon an employee's return to work, the Employer may require the employee to provide 

medical certification indicating the employee is able to return to work. Further, the 

Employer may require, at its expense, an additional medical examination from a physician 

chosen by the City. Upon return from leave, the employee must be restored to his/her 

original job, or to an equivalent job with equivalent pay, benefits, and other terms and 

conditions. 

The Employer agrees to continue payment of health insurance for a total of one (1) year, 

beginning with the date the leave commences. (Payment will be for twelve (12) weeks for 

parental leave). 

9.3: Military Leave 

A regular employee who enters the military service of the United States by draft shall be 

granted a leave of absence for that purpose and at the conclusion of such leave of absence 

shall be reinstated in accordance with all applicable provisions of the Selective Service and 

Training Act and/or any other applicable laws then effective. 

9.4: Bereavement Leave 
 

An employee shall be allowed 36 hours (for 12-hour shift employees) or 32 hours (for 8-

hour shift employees) as funeral leave not to be deducted from sick or vacation leave, for 

a death of the immediate family. Immediate family is defined as: employee's natural 

mother, father, brother, sister, grandparents, grandchildren, natural or legally adopted 

daughter, son, stepparents, stepchildren, spouse, father/mother-in-law, brother/sister-in-

law, grandparents-in-law, or member of employee's household not covered by immediate 

family. In the event, through the employee's own volition or circumstances, employee 

cannot attend the funeral he/she will be allowed one (1) funeral leave day not to be 

deducted from sick or vacation leave. A member will be allowed two days (24 hours for 12-

hour shifts and 16 hours for 8-hour shifts) for funeral leave for an aunt, uncle, or member 

of the member's household not covered by the definition of immediate family. 

 

9.5: Public Office Leave 

 

A regular employee, who has completed his/her probationary period, who has been 

appointed to a public position will be granted a leave of absence without pay for a period 

not to exceed one (1) year. An employee appointed to a position shall not accrue seniority 

while on leave, unless the appointment is police related, and at the expiration of the leave 
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he/she shall be returned to the regular job classification that he/she held prior to said 

leave. In the event that such job classification has been modified or eliminated, the 

employee will be offered a job comparable to the one last held at the appropriate schedule 

of pay for that job. 

 

9.6: National Guard Training  

 

Leaves of absence shall be granted to employees who are active in the National Guard or 

a branch of the Armed Forces Reserves of the United States for the purpose of fulfilling 

their annual field training obligations and when called out due to temporary civil 

disturbances. An application for a leave of absence for such purposes must be made as 

soon as possible after the employee receives his/her orders. 

The Employer shall make up the difference between what an employee would have 

received, had he/she worked during said leave time, and the pay he/she received from 

his/her activities, for a maximum of two (2) weeks per year, provided said employee 

submits proof of payment from the military. 

 

9.7: Personal Leave Bank  
 

Members of C.O.A.M., shall be entitled to charge up to nine (10) days (120 hours) per year 

for personal business. The personal leave days shall not be accumulated, must be used 

within the year they are allotted, and are not to be paid for if not used during the fiscal year. 

The use of personal leave is at the Chief's or his/her designee's discretion, due to staffing 

and/or operational needs. Please see Attachments A-1, A-2 and A-3. 

ARTICLE X - HOURS OF WORK AND OVERTIME 

10.1: Biweekly Pay Period  
 

The normal biweekly work period shall consist of an average of eighty-four (84) hours; with 

a normal schedule consisting of seven (7) twelve-hour days (see Exhibit A).  Employees shall 

be entitled to a fifteen (15) minute break period at or near the mid-point of the first half and 

second half of their shift and a forty-five (45) minute paid lunch break. It is understood that 

officers are always on duty regardless of break periods and shall be required to respond to 

those urgent aspects of their job that may arise while on break. At the direction of the Chief, 

bargaining unit members working assignments other than that of road patrol sergeant(s) 

assigned to Platoons 1 & 2, may work another schedule including, but not limited to, the five 

(5) day modified eighty-four (84) hour work schedule. 

The current range of starting times for Field Services Platoons 1 and 2 will be 6:00 a.m. 

and/or 6:00 p.m. Lieutenants will work an administrative schedule as determined by the 

Chief of Police.  

A booster shift will be scheduled at times determined by the Chief of Police and selected 

by seniority. 

10.2: Calculation of Overtime Rate  
 

Overtime pay shall be calculated at one and one-half (1.5) times the employee's regular 

hourly rate. 
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10.3: Posting of Schedule  

 

The City agrees that the work schedule for the Police Department shall be posted at 

least fourteen (14) days in advance of the change in schedule, except during emergency 

periods. It is understood and agreed that the posting referred to in this section is for 

informational purposes and applies only to the shift configuration determined at the 

annual shift bid. It has no further application. 

 

10.4: Trading of Time 
 

The existing practice of allowing employees to trade days and shifts shall be continued 

under the guidelines of the present departmental policy. 

10.5: Earning Overtime 
 

Time and one half (18c1/2) of a non-exempt employee's regular straight-time hourly rate 

of pay shall be paid for all time to the nearest quarter (1/4) hour, necessarily spent on the 

job including compensated time with regard to holidays, vacation, sick leave, and on-the-

job injury which cumulatively is in excess of twelve (12) hours per day and eighty-four 

(84) hours per biweekly pay period. There shall be no pyramiding of premium pay. 

10.6: Scheduling Overtime 
 

The employer has the right, at its discretion, to schedule overtime consistent with the 

needs and requirements of public safety. 

Short Term Vacancies  

Definition: A short-term vacancy is defined as a vacancy of fourteen calendar 

days or less in duration. Examples include vacation, optional leave days, 

training, etc. 

In the event that overtime is deemed necessary to fill such a short-term 

vacancy the following process will be used: 

. The overtime shall be offered to the employees within the effected rank by 

seniority from highest to lowest. 

. If there are no volunteers the least senior person within the effected rank 

may be ordered to work, or 

. If there are no volunteers the employer may adjust the schedule of 

another person within the effected rank to cover the vacancy. 

Long Term Vacancies 

Definition: A long-term vacancy is defined as a vacancy anticipated to be fifteen 
calendar days or greater in duration. Examples include but are not limited to injury, 
retirement, resignation, etc.  

In these circumstances, the employer retains the right to modify the work schedule of 

another employee within the affected rank, after providing a minimum seven (7) 
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calendar day notice. Nothing herein precludes the employer and employee from 

agreeing to make the change sooner than seven (7) days. 

In the event the Employer chooses to fill all or a portion of the vacancy through 

overtime rather than schedule modification, then the process outlined above under 

short-term vacancy will be used. 

In the event of an emergency situation the employer has the right to order employees 

for overtime, as contacted, without respect to seniority. 

Posting of Known Overtime Vacancies 

Supervision should make all efforts to post overtime for known vacancies at least 

seven (7) days in advance.  

10.7: Court Time Call-In  
 

The City and Union agree to cash payments for Court Time/Call-in at 2.5 hours minimum 
at time and one-half the hourly rates of wages in Article XIII. 

10.8: Shift Rotation  
 

All supervisory personnel assigned to the Field Services Bureau (Teams A&B) shall have the 

opportunity each six (6) months, by unit seniority, to sign up for the shift of their choice. It is 

agreed that the Employer may have special assignment detail and plainclothes assignments 

such as, but not limited to, Investigative Sergeant To assure the efficient operation of the 

Department, the City of Ypsilanti through the Chief of Police retains the right, at his/her 

discretion, to assign probationary, transitional and special assignment employees to shifts. 

10.9: Time Off  
 

No two command officers working on the same team will be allowed off on administrative 
leave time, compensatory time, personal days, or vacation days at the same time. 

 

10.10: Scheduling Overtime 

 

For the purposes of calculating the overtime-hourly rate, 2080 annual hours will be used. 

10.11: Compensation Time 

Compensatory time accumulation is set at a maximum of 300 hours. Employees at or above that 
maximum shall not be permitted to accumulate more compensatory time until they fall below the 
cap. Employees over the 300 maximum shall have overtime paid in cash. Scheduling of 
compensatory leave time off shall be at the Chief's or his/her designee's discretion, due to staffing 
and/or operational needs. 

Employees may cash out up to 300 hours of compensatory time during any pay period except for 
those in July and December.  
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10.12: Training 
 

In the event an employee is required to attend a five-day school (Monday through Friday) 

the employee will receive the day before and the day after off. In the event of a school less 

than five days, the employee will receive a day for each full day spent in training. A full day 

is defined as an 8-hour day. 

Mandatory Training (one in which the supervisor is asking the employee to attend) shall be 

paid at time-and-a-half. 

Discretionary Training (one in which the employee asks the supervisor if he or she may 

attend) shall be paid at straight-time. 

10.13: Investigative Services Division  
 

Investigative Services Division - for every day the Investigative Services Sergeant is on standby 

for a call-in situation, one (1) hour of compensatory time will be granted, provided the 

employee's compensatory time bank does not exceed the contract maximum, in which case the 

employee shall receive one (1) hour of straight time pay. 

 

10.14: Field Training Officer Compensation  
 

A Sergeant assigned as a Field Training Officer shall receive one and one-half (1 1/2) 

hours of comp time for each Daily Observation Report (DOR) completed. 

ARTICLE XI - DEPARTMENTAL AND COMMAND OFFICER MEETINGS 

11.1: Scheduling Meetings  
 

The police department shall have departmental meetings at the discretion of the Chief of 

Police. An employee may request to be excused, and the Chief's denial shall not be arbitrary 

and capricious. Every effort shall be made to have the meetings at a reasonable time. The 

department shall post a notice of the meeting five (5) days prior to the date of the meeting. 

ARTICLE XII - EDUCATION AND TRAINING REIMBURSEMENT 

12.1: Annual One-Time Payout 

The City of Ypsilanti will provide a one-time annual educational incentive as follows: 
$1,000 for employees with a bachelor’s degree and $1,500 for those with a 
postgraduate degree. These payments will be included with the first paycheck in June. 
To qualify for this incentive, employees must submit official transcripts verifying their 
degree(s) prior to the first payout. 

12.2: Reimbursement 
 

The City may pay the cost of tuition and books for courses completed at college, university, 

and training seminars. The employee must receive prior approval from the department head 

and the City Manager. The approval will not be given if the course is not job-related or deemed 

to be beneficial to the employees' work and City services. Upon certification or a passing grade, 
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C or better, verification of payment, and prior authorization the employee shall be reimbursed 

for tuition and books for that course. 

 

ARTICLE XIII - WAGES 

13.1: Wage Schedule 

Road Sergeants shall maintain a wage differential of 8% over top patrol officers (P03-

1) 

and Road Lieutenants shall maintain a wage differential of 14% over Road Sergeants.  

13.2: Payment of Wages  

Employees covered by this Agreement shall be paid in full biweekly. Not more than seven 

(7) days shall be held from a regular employee. Each employee shall be provided with an 

itemized statement of his/her earnings and of all deductions made for any purpose. 

 

13.3 Longevity Pay  

The employee shall receive a longevity bonus on the start date of their anniversary for the 

following schedule,  

 

5th year of service     $1,950 

10th year of service     $3,900 

15th year of service     $5,850 

20th year of service    $7,800 

 

ARTICLE XIV - HOLIDAYS 

14.1: Recognized Holidays  

 

Employees shall be granted twelve holidays. The recognized holidays are: 

 

New Year’s Eve Labor Day 

New Year’s Day Thanksgiving Day 

Martin Luther King Jr.’s Birthday Day after Thanksgiving Day 

Easter Sunday Christmas Eve Day 

Memorial Day Christmas Day 

July Fourth Juneteenth 
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14.2: Holiday Pay 

In the event an employee is regularly scheduled to work on the holiday, the employee 

shall be paid triple time for actual time worked.    

Employees on an eight (8) hour per day or administrative schedule in lieu of holiday pay 

shall receive the holiday off with pay.  

 
See payroll payment scenarios below:  
 

• Scheduled to work on the holiday (Within 84 hours) 
o Officers works full holiday shift (Shift 1: 6 A.M. to 6 P.M same day) 

▪ Pay: 
• 84 hours of basic pay  
• 12 hours of double pay (2x hourly rate) 

o Officers works part of the holiday (Shift 2: 6 P.M. to 6 A.M., spanning two 
days) 

▪ Pay: Officers who work half of the holiday (6 hours) and half of a 
regular day (6 hours) 

• 84 hours of basic pay 
• 6 hours of double pay worked during the holiday (2x hourly 

rate) 
o Officers who call off on the holiday 

▪ With leave time: paid as regular pay  
▪ Without leave time: classified as Without Pay (WOP) 

 
• NOT scheduled to work on the holiday (Beyond 84 hours) 

▪ Officers works full holiday shift (Shift 1: 6 A.M. to 6 P.M same day) 
• Pay: 

o Triple pay for hours worked (3x actual hours) 
• Officers call in to work part of the holiday (Shift 2: 6 P.M. 

to 6 A.M., spanning two days) 
o Pay: Officers who work half of the holiday and half of 

a regular day 
▪ Hours work on the holiday day: TRIPLE PAY 

(3x actual hours) 
▪ Hours work on the regular day: OVER TIME 

(1.5x actual hours)



29 

 

ARTICLE XV - VACATION LEAVE 

 

15.1: Accumulation of Vacation  

 

Match the current POAM schedule. Please see attachments A2 and A3. 

Completion of one to four years of service 120 hours 

Completion of five to nine years of service 168 hours 

Completion of 10 years and over 180 hours 

Completion of sixteen to twenty years of service 210 hours 

 

15.2: Seniority  
 
The choice of vacation shall be made in order of Rank and then Seniority. 

Patrol Command: Lieutenants and then Sergeants.  

Administrative Command: Lieutenants and then Sergeants. 

 
15.3: Scheduling of Vacation  

 

The vacation schedule shall run on a calendar year basis. The choice of vacation 

shall be on a department seniority basis. No employee shall be eligible for more than 

two (2) consecutive weeks of time off for vacation at one time unless the Chief of 

the Department grants permission. 

The City agrees that there will be a separate sign-up sheet for Command Officers 

and Police Officers. 

Definitions: 

 Vacation - Consecutive days off in a calendar week, beginning on a Monday and 

ending on a Sunday, as defined on the vacation sign up list. 

 Regular Leave - Those days off which occur naturally as a result of the basic work schedule 
 and shift configuration (e.g., work Monday/Tuesday; off Wednesday/Thursday; work 

 Friday/ Saturday/Sunday - Wednesday and Thursday would be defined as regular leave 

days). 

 

Optional Leave - Individual or singular days, groupings of days or hours off, which are 
charged against any of an employee's available leave banks. All time off is designated as 
vacation time, regular leave or optional leave. 
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General Provisions 

 

1. A separate summer vacation schedule (July through December) and winter vacation 
(January through June) shall be maintained. 

2. Vacation sign-up for a summer vacation shall commence immediately following the 
bi-annual shift bid that takes effect in January. 

3. Vacation sign-up for a winter vacation shall commence immediately following the bi-
annual shift bid that takes effect in July. 

4. Subject to the procedures below, officers will be allowed to sign up for a total of five 
(5) weeks of vacation annually in the two vacation bids, identified at the time of 
those bids. 

5. A member with an approved vacation shall not be ordered to work overtime on their 
regular leave days that are immediately before and after the approved vacation. 

Field Services Division 

1. Each officer of the division, by seniority, shall have an opportunity to sign up for 

either one consecutive two-week vacation or a single one-week summer or winter 

vacation. 

2. After completing the seniority list in the first round, additional bid rounds will be 

conducted until all employees have the opportunity to bid a maximum of five (5) 

weeks' vacation consisting of a maximum three (3) weeks of summer vacation and 

a maximum of two (2) weeks of winter vacation, or a maximum of two (2) weeks 

of summer vacation and a maximum of three (3) weeks of winter vacation. (In each 

case, no more than two weeks' vacation may be consecutive unless the Chief of 

the Department grants permission.) 

3. Once the seniority list for the bureau has been completed, all officers of the bureau, 

on a first come, first serve basis, may request time from among the remaining open 

weeks and/or days, on an optional leave basis. 

4. This sign-up procedure is for selection of the two (2)/three (3) week summer and 

winter vacation only. It has no effect on optional leave requests ( compensatory, 

personal, vacation, administrative, etc.). Optional leave requests, as always, may 

be granted at the discretion of the Chief or his/her designee. Officers making 

optional leave requests should be notified within five (5) calendar days of said 

request, as to whether or not the requested time is 

granted or denied. 

5. The Chief or his/her designee retains the right to rescind vacation approval in 

conditions of emergency and/or extreme staffing shortages. 

6. The Chief or his/her designee retains the right to rescind optional time off in 

conditions of emergency and/or extreme staffing shortages. 
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Administrative Services Bureau 

1. Each officer of a bureau or work group (e.g., DB, NPT, G-CAT, etc.), by seniority, 

shall have an opportunity to sign up for either one consecutive two-week vacation 

or a single one-week summer or winter vacation. 

2. After completing the seniority list in the first round, additional bid rounds will be 

conducted until all employees have the opportunity to bid a maximum of five (5) 

weeks' vacation consisting of a maximum three (3) weeks of summer vacation and 

a maximum two (2) weeks of winter vacation, or a maximum of two (2) weeks of 

summer vacation and a maximum of three (3) weeks of winter vacation. (In each 

case, no more than two weeks of vacation may be consecutive unless the Chief of 

the Department grants permission.) 

3. Once the seniority list for the bureau or work group has been completed, alL officers 

of the bureau or work group, on a first come, first serve basis, may request time 

from among the remaining open weeks and/or days, on an optional leave basis. 

4. This sign-up procedure is for selection of the two (2)/three (3) week summer and 

winter vacation only. It has no effect on optional leave requests (comp, personal, 

vacation, administrative, etc.). Optional leave requests, as always, may be granted at 

the discretion of the Chief or his/her designee. Officers making optional leave requests 

should be notified within five (5) calendar days of said request, as to whether or not 

the requested time is granted or denied. 

5. The Chief or his/her designee retains the right to rescind vacation approval in 

conditions of emergency and/or extreme staffing shortages. 

6. The Chief or his/her designee retains the right to rescind optional time off in 

conditions of emergency and/or extreme staffing shortages. 

15.4: Carryover of Vacation Hours 

At the end of a calendar year, no employee shall carry over more than one year's 

entitlement of vacation hours to the next calendar year. Therefore, at the end of a 

calendar year, any hours over the annual entitlement shall be cashed out in a separate 

check-in January of the following year. The hours shall be cashed out at the employee's 

regular hourly rate of pay. 

Employees, who have applied for retirement, may cash out any hours over the annual 

entitlement, prior to their retirement effective date. 

In the event an officer is required to appear in court on his/her vacation day(s) off, the 

employee's vacation day(s) off shall be canceled. The employee will be compensated as 

described in Section 10.7 Court Time/Call In and the vacation day(s) that were canceled 

shall be credited back to the employee's vacation bank to be rescheduled at a later date 

in compliance with the vacation scheduling procedure. This section shall not apply when 

an officer, through his/her own volition, schedules a court appearance. 
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15.5: Cash-In of Vacation Hours 

An officer is permitted to take regular pay in lieu of vacation days for forty (40) 
vacation hours, once per calendar year. 

ARTICLE XVI - SICK LEAVE 

16.1: Accumulation of Sick Leave Credits  

 

Each employee hired on or before June 30, 2012, of the Police Department shall accrue 
twelve (12) hours of sick leave credit for each month of service, not exceeding an 
aggregate of one hundred and forty-four (144) hours per calendar year. 

An employee's accumulated unused sick leave credits at the end of the year shall be 
carried forward. Upon retirement or death, employees who become members of the union 
shall be paid for 50% of his/her accumulated sick time at his/her current hourly rate, 
payable to the employee or his/her estate. However, Lt. Yuchasz will be grandfathered at 
60%. 

16.2: Sick Leave: 

 

A. With the exception of sick leave depletion, annual/personal leave shall not be used 

in place of sick leave. 

 

B. Sick leave may not be used for any gainful employment, the pursuit of personal 

business, recreation, travel for recreation, non-sick leave purposes, or other non-

sick leave-related activity. Such usage constitutes abuse of sick leave and will be 

subject to disciplinary action up to and including termination. 

 

C. An employee who accrues more than six (6) incidents of sick leave usage in a 

twelve (12) month period looking back from the latest incident may be subject to 

disciplinary action up to and including termination. 

 

 Incident of Use (Sick Leave): Any period of continuous absence for the same 

reason, or the use of sick leave for an individual non-chronic condition’s 

repeated treatment shall be considered one incident. Use of sick leave for a 

scheduled medical/dental appointment or when on approved FMLA leave shall 

not constitute an incident of sick leave. An incident will be defined as a period 

of continuous absence for an item defined in (section) of this agreement no 

matter how long that incident lasts. After returning to work, absences for the 

same incident that requires continued treatment will not be counted as a 

separate incident. 
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a. Unscheduled patterned absences utilizing sick leave associated with normal 

days off, scheduled leave or holidays are not subject to the six (6) incident 

threshold and after being counseled about such patterned absences a COAM 

member may be subject to disciplinary action up to and including 

termination. 

16.3: Charges Against Credits 

Charges against sick leave credits shall apply as follows: 

An employee shall be entitled to charge sick leave for actual time absent, subject to 

and with prior request verification by medical certificate. Further, the employer may 

require at its expense an additional medical examination from a physician chosen by 

the City. This provision may be invoked in illnesses that have required surgery or 

hospital retention that may result in limitations of the employee's job responsibilities. 

The employee shall inform his/her commanding officer of any physical limitation prior 

to the return to work. In order to receive pay for a sick day an officer shall notify the 

Department of the illness at least two (2) hours before the start of their shift. 

Employees may charge sick leave to care for an ill member of their household. For 

leave in excess of three (3) consecutive calendar days, see the Family and Medical 

Leave Act. 

 

ARTICLE XVII - JURY DUTY 

 

17.1 Compensation  
 

An employee required to report for and/or perform jury duty as prescribed by 

applicable laws, for each day on which he/she reports for and/or performs jury duty 

during hours that he/she otherwise would have been scheduled to work for the 

Employer, shall be paid the difference between what he/she receives from the court 

as daily jury duty fees and what he/she would have earned from the Employer for 

the hours lost from work for jury duty. This shall not exceed eight (8) hours of pay 

for those working an eight (8) hour per day schedule. This provision shall not apply 

for any day upon which the employee was excused from jury duty in time to 

reasonably permit him/her to return to work on his/her shift for two (2) or more 

hours unless such employee does so return to work. 

In order to receive the payment above referred to, an employee must give the 

Employer notice as soon as possible that he/she was required to report for jury duty 

and must furnish satisfactory evidence that he/she reported for and/or performed 

such jury duty for the hours for which he/she claims such payment. 

 
 
ARTICLE XVIII - MAINTENANCE ALLOWANCE 
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18.1: Uniform Allowance 
 

Each employee shall receive from the City a maintenance allowance in the total amount of $2,000, 

payable semiannually on the employee's first payroll after July 1, and January 1, in advance of 

the employee's expenditure. 

Should the employee leave the employment of the City prior to the completion of the six-month 

payment, a refund shall be due the City for the remaining months' allotment. 

If the City proposes a change for uniforms with less than 12 months' notice, the City will pay 
the cost of the changeover. Otherwise, the members will be responsible for any costs 
associated with the changeover. 

18.2: Damage or Loss of Apparel  
 

When an employee suffers loss or damage of uniform wearing apparel or other effects necessary 

to the performance of his/her duty, as the result of service-connected accidents or performance 

of official duties, he/she shall immediately report it to their immediate supervisor. In reference to 

this Section wrist watches not to exceed $75, eyeglasses, contact lenses, false teeth, bridges, 

hearing aids, and any item in writing that the Chief of the department authorizes employees to 

wear shall be deemed personal belongings. 

In the event of damage or loss, uniform shirts and pants will be replaced at 50% of the 

current value. Other items will be determined on a case-by-case basis. 

18.3: Promotion  
 

Upon a change in rank (promotion), employee will be provided with two (2) complete sets of 
uniforms. 

 

ARTICLE XIX - COVERAGE  

19.1: Medical Coverage 

The Employer agrees to cover the cost of health care premiums up to the maximum 

allowed under the Michigan Publicly Funded Health Insurance Contributions Act (Act 

152 of 2011, PA 152), based on the option selected by the City. The City currently 

complies with PA 152 by exercising the opt-out provision under the Act, thereby 

exempting itself from its requirements through the use of 'Illustrative Rates. As a 

result, the cost of retiree healthcare is not included in the calculation of the total cost 

for active employees. 

The City of Ypsilanti is committed to supporting your health and well-being by 

providing a comprehensive and high-quality insurance program for you and your 

eligible family members. The following medical benefit options are available: 

 

• Blue Care Network HMO Plan ("BCN") 

• Blue Cross Blue Shield Community Blue PPO Plan ("BCBS PPO") 
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The City of Ypsilanti will annually review its medical plans and will offer options that meet 

or exceed the current BCN and BCBS PPO coverage, subject to approval by the City 

Council. 

Medical coverage will begin on the first day of your employment. Open enrollment takes 

place each November, during which you may modify, add, or remove benefits. Mid-year 

changes to your benefits can only be made if you experience a qualifying life event. 

Employee contributions towards health plan premiums, prescription premiums, plan cost, 

and administrative costs shall be governed by PA 152 of 2011. 

19.2: Waiver of Health Care  
 

If the employee is covered under another health insurance policy, and with proper 

verification and signed waiver, the employee may receive payment in lieu of health 

insurance. 

Family $5000/yr. 

Two person $4000/yr. 

Single $2000/yr. 
 

(Payable in arrears semi-annually in June and December). 

Re-enrollment to city coverage can be accomplished during the open enrollment period 

annually or immediately if other coverage is terminated, as provided in city coverage re-

enrollment contracts. Upon re-enrollment, the payment will be pro-rated for the actual 

months prior that the employee was not enrolled in the City's health coverage. 

Upon termination of employment, the payment will be pro-rated for actual months of the 

waiver period employed. For the purpose of defining a month: a person working on or 

after the 15th day shall be considered employed for that month. 

ARTICLE XX - LIFE INSURANCE 

20.1: Terms of Coverage  
 

It is hereby agreed that the City will provide life insurance to protect the Command 

Officers, such insurance shall be in effect twenty-four hours a day whether the Command 

Officer is on duty or not. Life insurance shall be term life and will pay benefits in the 

amount of $70,000 for natural death. In the case of an accidental death and 

dismemberment, or line of duty death, the employee's estate will receive an additional 

$70,000. 

The life insurance shall be provided as of the date of the signing of this Agreement. 
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20.2: Purchase of Additional Coverage 
 

If the employees decide to purchase further insurance benefits, they may do so and upon 

written notice, the City agrees to withhold from the individual's pay the amount of the extra 

premium. 

 
ARTICLE XXI - WORKERS' COMPENSATION (on the job injury) 
 
21.1: Coverage  

 

The applicable Worker's Compensation Laws will cover each employee. The City further 

agrees that an employee being eligible for Workers' Compensation will receive, in 

addition to his/her Workers' compensation income, an amount to be paid by the City 

sufficient to make up the difference between Workers' Compensation and his/her 

regular weekly income less applicable taxes, if any, based on forty (40) hours for a 

period not to exceed one (1) year. If an employee remains disabled, as the result of a 

job-related injury over one (1) year, a City appointed physician shall examine the 

employee. In the event the City physician certifies that the employee continues to be 

disabled, the employee may use accumulated sick time to supplement the difference 

between Workers' Compensation being paid and the regular weekly income less 

applicable taxes based on forty (40) hours per week. 

 

21.2: Reassignment 

 

In the event an employee can perform job assignments other than those of his/her 

regular classification, the City at its discretion will attempt to reassign the employee to 

these duties without reduction to the employee's prevailing rate of pay. 

 

ARTICLE XXII - MANAGEMENT RIGHTS 

 

The City on its own behalf or on behalf of its electors hereby retains and reserves unto 

itself, without limitation, all powers, rights, authority, duties, and responsibilities 

conferred upon and vested in it by the laws and the constitution of the State of 

Michigan and of the United States. Further, all rights which ordinarily vest in and are 

excised by employers, except such as are specifically relinquished herein and are 

reserved to and remain vested in the City including but without limiting, the generality 

of the foregoing the right: 

To manage its affairs efficiently and economically including the determination of 

quantity and quality of services to be rendered, the control of materials, tools and 

equipment to be used, and the discontinuance of any services, material or methods of 

operation. 

To introduce new equipment, methods, machinery or processes, change or eliminate 

existing equipment and institute technological changes, decide on materials, supplies, 

equipment and tools to be purchased. 

To determine the number, location and type of facilities and installations. 

To hire, transfer, promote, demote employees from one classification, department or 

shift to another, assign and lay off employees, in accordance with this Agreement. 
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To direct the workforce, assign work, and determine the number of employees assigned 

to operations. 

 

(a)         To establish, change, combine or discontinue job classifications and assign   
job duties, content and classification. The City shall have the right to establish 
wage rates for any new or changed classification, until such rates can be 
negotiated with the Union. Changes in these new rates through negotiations 
shall be retroactive to the start of the classification. 
 

 

(b) To determine lunch, rest periods and cleanup times, and the starting and 

quitting time and the number of hours to be worked. 

 

(c) To establish work schedules. 

 

(d) To adopt, revise, and enforce reasonable work rules and carry out cost 

and general improvement programs. 

 

To determine the size of the workforce and increase or decrease its size. 

 

 

(e) To permit municipal employees not included in a bargaining unit to 

perform bargaining unit work when in the opinion of management this is 

necessary for the conduct of municipal services in an emergency situation 

or during a special scheduled event. 

 

(f) To discharge, discipline and demote employees for just cause. 

To determine the qualifications and competency of employees to perform 

available work; determinations shall not be arbitrary or capricious. 

 

 

ARTICLE XXIII - UNION ACTIVITIES  

23.1: Bulletin Board  

 

The City agrees to furnish the space, and the Union shall maintain a suitable bulletin board in a 

convenient place within the confines of the Police Station for the posting of Union notices and other 

material. The notices and materials posted shall pertain to Union business or activities and not 

cause embarrassment to the Department, personnel or Union. 

23,2: Meetings for the Union  
 

The Union may schedule and conduct its meetings on Police Department property provided it 

does not disrupt the duties of the employees or the efficient operation of the Department. The 

Union shall obtain prior permission of the Chief of Police before scheduling the meeting on Police 

Department property. 
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23.3: Annual Meetings 
 

The Union shall be allowed to send two (2) delegates to the COAM Annual Convention. 

Delegates shall be selected in accordance with the Constitution and by-laws of the COAM 

without loss of time or pay not to exceed six (6) manpower days per year, subject to 

manpower requirements and at the discretion of the Chief of Police 

 

ARTICLE XXIV - PHYSICAL EXAMINATION 

 

24.1: City Provided  

 

The City shall, at its expense, make available for each employee at the Chief of Police or 

employee's demand a physical examination, chest x-ray and electrocardiogram every 

three years. No more than three employees will be allowed an examination in a fiscal 

year. The employee shall sign a release making the full report available to the City. It is 

agreed that all employees will keep themselves in sufficiently good physical condition to 

perform all aspects of their job requirements. 

24.2: Private Physician  
 

If the employee chooses to use his/her private physician, the City agrees to pay the cost 

of it, not to exceed the amount of the City-provided facility for a physical examination, 

chest x-ray, and electrocardiogram. The employee shall obtain an authorization form from 

the Human Resources Department, prior to obtaining the physical examination, and shall 

indicate whether the City facility or private physician will be utilized. 

 

ARTICLE XXV - SAFETY PROCEDURES 

25.1: Employer Responsibilities  
 

The Employer shall make all provisions for the safety and health of the employee during 

the hours of their employment and shall endeavor to maintain its equipment in safe 

operating condition and equipped with safety appliances prescribed by law. The Employer 

shall furnish such protective devices and/or equipment, as it deems necessary to properly 

safeguard the health of the employees and protect them from injury. 

25.2: Employee Responsibilities 
 

Every employee shall faithfully observe all safety rules and shall use such safety devices 

and/or equipment as is required thereby. Any infraction of any safety rule or failure to 

use such safety devices or equipment shall subject the employee to disciplinary action 

and in case of flagrant or serious violation, to dismissal. 

In the event an officer believes that his/her assigned vehicle is unsafe for use during 

his/her tour of duty, he/she shall return it to the station. If his/her immediate supervisor 

agrees with the officer the vehicle shall be tagged and parked, and the decision of 
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immediate supervisor shall not be arbitrary. Except for the emergency situations, such 

vehicle shall remain parked until either cleared by the Employer's mechanics as being safe 

for road service or released by the Chief or his/her designated representative in writing. 

It is understood and agreed that the vehicles will at all times be maintained in a state of 

general repair and will be mechanically functional. 

 

ARTICLE XXVI - GENERAL 

26.1: Personnel Files 
 

Files are the expressed property of the City of Ypsilanti. All items placed in the employees' 

personnel file shall be shown to the affected employee. Any member may inspect his/her 

own personnel file upon a request to the Chief of Police. 

26.2: Mileage  
 

When an employee is required by the Employer to provide their own transportation as 

part of a work assignment, exclusive of travel back and forth to work location, the 

employee will be reimbursed mileage at the current rate as established by the state of 

Michigan travel policy, which is updated every October. The Employer shall not pay for 

mileage for local courts within Washtenaw County. 

ARTICLE XXVII - RESIDENCY 

27.1: Requirements  
 

Employees shall not be required to reside within a twenty-five (25) mile radius of the 

Ypsilanti City Hall. 

ARTICLE XXVIII - SPECIAL CONFERENCES 

Special conferences on important matters such as interpretation of this Agreement may 

be arranged between the Union and the Employer's designated representative upon the 

request of either party. The party requesting a special conference between the parties 

shall prepare an agenda and submit it to the other party, five (5) working days before 

said conference. Only those items on the agenda shall be discussed. 

ARTICLE XXIX - PROMOTIONS 

29.1: Selection Criteria  
 

Promotions to the rank of Lieutenant shall be based upon a competitive process as 

determined by the City. The process will seek to evaluate the candidate's skills, 

knowledge and abilities, past and present performance, dependability, commitment, 

etc. 
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29.2: Posting of Opening  

The City shall post the availability of a Lieutenant's promotional position opening. 

Employees with the rank of Sergeant, desiring to be considered for the position shall sign 

up within fourteen (14) days of the posting. Employees shall have the minimum 

qualifications as stated in the posting. 

29.3: Posting of Opening  
 

The City shall have the right to select any one of the individuals satisfactorily  

completing the process for the next appointment to Lieutenant. 

29.4: Eligibility List 
 

The candidate list compiled from the promotional process shall be in effect for two (2)  

years. The candidate names will appear on the list in alphabetical order. 

29.5: Selection Committee 
 

In the event that the promotional process utilizes a panel, board or committee that 

contains a civilian community representative of a neighborhood association, business 

association, or community group, the Union and the City will agree on those persons 

prior to their involvement in the promotional process. Exclusion of a particular individual 

shall be for just cause and shall not be arbitrary. It is agreed that civilian City employees 

can be utilized in the promotional process without prior approval or consent of the 

Union. 

29.6: Captain Rank 
 

Promotion to the rank of Captain shall be made at the discretion of the Chief of Police 

with the individual coming from either the Lieutenant or Sergeant rank, provided the 

person has at least one year of experience in the rank of Lieutenant or Sergeant. 

29.7: Vacancy 
 

The city will not conduct a promotional process unless an actual position vacancy or  

anticipated position or vacancy has been identified or established and there is a 

supervisory departmental need. 

ARTICLE XXX – (LATERAL TRANSFERS) 

30.1: Transfer Request 
 

In the event of a vacancy or a newly created position, employees in the same rank may 

request a transfer. The Employer shall make its selection on the basis of its judgment of 

the qualifications, skills, and ability of those bidding. Provided more than one employee 

is qualified, unit seniority will be considered. In the event the senior employee is not 

transferred, a statement of why he/she was not chosen shall be given to the senior 
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employee at his/her request. The City will not be unreasonable in its denial of the senior 

employee being transferred. 

 

30.2: Posting of Openings 
 

In such cases, all vacancies and newly created positions shall be posted in a conspicuous 

place in the Police Department and/or emailed to eligible candidates at least seven (7) 

calendar days prior to filling such vacancy or newly created position. 

30.3: Temporary Upgrade 
 

A Sergeant may perform the duties of a Lieutenant for a period of ten (10) consecutive 

days without a pay adjustment. 

ARTICLE XXXI - RETIREMENT 

No retiree health care will be provided for anyone hired on July 1, 2012, or thereafter. 

However, the City will provide a Health Care Savings Account for employees hired on or 

after July 1, 2012, and will contribute $200 per month to their fund. The following is the 

Vesting Period for employees in the Health Care Savings Account: 

 

3 years ………….25% of HCSA can be received by the employee upon separation  

5 years ………….50% of the HCSA can be received by the employee upon separation  

7 years ………….75% of the HCSA can be received by the employee upon separation  

10 years ……….100% of the HCSA can be received by the employee upon separation  

 

31.1: Multiplier 

Tier I Employees: 

 

The figure of three percent (3%) shall be used to compute the retirement benefits of the 

retiree for the first 25 years of service and 1% for years thereafter for all the years of 

service for current COAM members through and including June 30, 2012. For employees 

who were COAM members for the years between July 1, 2012, to June 30, 2014, inclusive 

will have a multiplier of 2.25%. 

Current COAM members as of July 1, 2014, will return to a 3% multiplier for the first 25 

years of service and a 1% for years thereafter. 

Years Contributions % Multiplier 

Prior to 7/01/2012 10% 3% 

Between 7/01/2012- 
6/30/2014 inclusive 

10% 2.25% 

After 6/30/2014 10% 3% 
 



42 

 

Tier II employees: 

 

Any new employee hired on July 1, 2012, or thereafter shall have a 2% Multiplier with 25 

years of service with the City and shall make a 5% contribution. There will be no annuity 

withdrawal. 

Employees hired on or after July 1, 2009, and prior to June 30, 2012, will have a 2% 

multiplier with 25 years of service with the City and shall make a 5% contribution. Annuity 

withdrawal is permitted. 

Years Contributions % Multiplier 

Hired on or after 

7/01/2012 

5% 2% 

 

The Employer (City) shall pay additional amounts up to a maximum Employer 

contribution of sixteen and two/tenths (16.2%) percent of FAC wages as required by 

the actuarial evaluation for such employee. The employees shall pay any remaining 

contributions required by the actuarial evaluation. Employee contributions shall be 

made by payroll deductions from each payroll check. Please see Attachments A-1, A-

2, and A-3. 

31.2: Notice of Retirement 
 

Officers wishing to retire shall provide the City a 90-day written notice. 

31.3: Years of Service 
 

All employees, regardless of age, of the bargaining unit may retire after completing 
twenty 

(20) years of service with the Ypsilanti Police Department. 

 

Any new employee hired on July 1, 2009, or thereafter may retire, regardless of age, after 
completing twenty-five years (25) of service with the Ypsilanti Police Department. Each 

employee agrees to a retirement contribution of 5% of gross wages to cover the cost. 

31.4: Average Final Compensation  
 

Average Final Compensation shall be determined by using the highest three (3) of the 

last ten (10) years of service. 

The following benefits are subject to Pension deductions and therefore, are computed in 

the Average Final Compensation. 

1. Regular Pay 

2. Overtime Pay 

3. FLSA Adjustment 

4. Administrative Leave Pay (as applicable) 

5. Compensatory Leave Pay 

6. Vacation Pay 
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7. Sick Leave Pay 

8. Worker's Compensation Pay 

9. Police/Fire Holiday Pay 

The following have not been, nor will they be, included in the FAC, nor have pension 

deductions taken from them: 

1. Maintenance Allowance 

2. Lump Sum Distributions for Sick or Vacation Pay (at time of regular, 

disability/medical or deferred retirement) 

3. Health Care Waiver Reimbursements 

31.5: Annuity Withdrawal  
 

The members of the bargaining unit may withdraw their accumulated contributions with 

interest at retirement and thereby forfeit the portion of their retirement allowances that was 

financed by their contributions. The interest rate shall be computed on the month the petition 

for retirement is received for all employees hired prior to July 1, 2012. 

To compute the current "market" rate of interest for purposes of computing the forfeited 

benefit the City shall use the Pension Benefit Guaranty Corporation Actuarial rates 

calculated monthly. This retirement benefit shall be computed on a no-loss, no-gain basis 

to the retirement system and City. 

The Annuity Withdrawal option shall be unavailable to all employees hired on or after July 

1, 2012. Please see Attachments A-1, A-2, and A-3. 

31.6: Survivor Benefits 
 

  The service year eligibility period for eligible survivors of non-duty death of a service 

member is 10 years of service. 

A surviving spouse receiving a retirement allowance as provided for under Act 345 can 

remarry without the loss of the allowance. 

31.7: IRS Ruling 
  

The City and the Union agree to complete a no-objection agreement where the 

Retirement Board can obtain an IRS ruling identifying our retirement system as a two-

plan system provided this is not a cost to the city in implementing and administering the 

plan. 

31.8 Health Insurance Coverage at Retirement 
 

A: Retiree Health Coverage for COAM bargaining unit members employed as of July  

1, 2009. 
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For employees that were hired prior to July 1, 2008, and wish to retire or defer 

their retirement with ten years of service, but less than 15, shall be eligible for 

50% payment of medical, dental and optical coverage for the retiree only (paid 

by the Retiree Health Care Fund). Employees with 15 years of service, but less 

than 20, shall be eligible for 100% payment of medical, dental and optical 

coverage for the retiree only (paid by the Retiree Health Care Fund). Employees 

with 20 years of service or more shall be eligible for 100% payment of medical, 

dental and optical coverage for the retiree (paid by the Retiree Health Care 

Fund) and the City will contribute $450 per month toward the retiree's 

spouse/dependent insurance. The Retiree Health Care Fund will contribute an 

additional $50 toward spouse/dependent benefits. The reduction in benefits for 

less than 20 years of service shall not apply to City/Union approved early 

retirements. Employees shall be eligible for these benefits once they begin to 

receive their pension. Please see Attachments A-1, A-2 and A-3. 

All pre-Medicare eligible retirees, who retire after January 1, 2018, for the 

duration this collective bargaining agreement, will be provided with medical, 

dental, vision and prescription drug insurance described in Section 19.1 and 

Attachments C, D, E and F. However, the level of future medical, dental, vision 

or prescription drug coverage for pre-Medicare retirees, who retire after January 

1, 2018, shall be modified to be identical to that provided to active employees 

under subsequent collective bargaining agreements. Such a modification shall 

not completely eliminate medical, dental, vision and prescription drug insurance 

for pre-Medicare eligible retirees; medical, dental, vision and prescription drug 

insurance shall be continued for eligible retirees until they become eligible for 

Medicare. There shall be no further modification to pre-Medicare retiree health 

insurance or prescription drug coverage after the last "Tier 1" employee has 

ceased employment with the City. For purposes of Article 31.8, Sections A and 

B, a "Ter 1" employee is defined as a COAM bargaining unit member who was 

hired by the City prior to July 1, 2012. 

All Medicare eligible retirees will be provided with a Medicare Advantage Plan, 

Medicare Plus Blue PPO Option 1, as secondary coverage to Medicare. However, 

the Medicare Advantage Plan for Medicare-eligible retirees, who retire after 

January 1, 2018, shall be modified to be identical to that provided to employees 

under subsequent collective bargaining agreements; such a modification shall not 

completely eliminate the Medicare Advantage Plan or prescription drug coverage 

for Medicare eligible retirees. There shall be no further modification to the 

Medicare Advantage Plan or prescription drug coverage after the last "Tier 1" 

employee has ceased employment with the City. 

B: Retiree Health Coverage for COAM bargaining unit members promoted into the 

COAM on or after July 1, 2009. 

Upon eligibility, retirees are required to enroll in Medicare Parts A & B. Medicare 

benefits will be coordinated with the retiree's medical coverage. All Medicare 

eligible retirees will be provided with a Medicare Advantage Plan, Medicare Plus 
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Blue PPO Option 1, as secondary coverage to Medicare. However, the Medicare 

Advantage Plan for Medicare-eligible retirees, who retire after January 1, 2018, 

shall be modified to be identical to that provided to employees under subsequent 

collective bargaining agreements; such a modification shall not completely 

eliminate the Medicare Advantage Plan or prescription drug coverage for Medicare 

eligible retirees. There shall be no further modification to the Medicare Advantage 

Plan or prescription drug coverage after the last "Tier 1" employee has ceased 

employment with the City. Effective July 1, 2012, only the spouse and dependent 

at the time of the employee's retirement shall be eligible for the above City 

contribution. 

C: If a retiree eligible for retiree health insurance in Section A or B dies before 

his/her spouse, the spouse shall continue to receive the coverage described 

above. If a retiree in Section A or B becomes eligible for Medicare prior to his/her 

spouse, the retiree shall be enrolled in the Medicare Advantage Plan and the 

spouse shall continue to receive the coverage described above, until he/she 

becomes eligible for Medicare, at which point the spouse will be enrolled in the 

Medicare Advantage Plan, subject to the City's contribution as described above. 

D: Employees hired on or after July 1, 2012 shall not be eligible to receive retiree 

health, dental or vision insurance coverage. 

E: Any employee hired on or after July 1, 2012 shall be subject to the retiree health 

care provisions that were specifically applicable to him/her in the Patrol Officers 

bargaining unit at the time of his/her promotion. Any employee hired after July 

1, 2012 shall not be enrolled in, or has access to, the retiree health insurance 

plan summarized in Attachment B. 

31.9: Retiree Health Care Benefit Level for Employees Hired on or after July 1, 

2012 
 

Upon eligibility, retirees are required to enroll in Medicare Parts A & B. Medicare benefits 
will be coordinated with the retiree's medical coverage. 

Employees hired on or after July 1, 2012 will not be eligible to receive retiree health care, 

dental or vision insurance coverage. However, the city will provide a Health Care Savings 

Account for new hires and will contribute $150 per month to their fund. The following is 

the Vesting Period for employees in the Health Care Savings Account: 

3 years  25% of the HCSA can be received by the employee upon separation 

5 years  50% of the HCSA can be received by the employee upon separation 

7 years  75% of the HCSA can be received by the employee upon separation 

10 years  100% of the HCSA can be received by the employee upon separation 

No contributions will be required of the employees. Please see Attachments A-1, A-2, and 
A-3. 
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31.10: Health Care Waiver 
 

If a retiree is covered under another health insurance policy, and with proper verification 
and signed waiver, the retiree may receive payment in lieu of health insurance, according 

to the following schedule: 

Single Coverage $2000/year 

2 Person Coverage $4,000/year 

Family Coverage $5,000/year 

Employees hired after July 1, 2012, will no longer be eligible for the health care waiver 

after retirement. 

Payable in arrears semi-annually in June and December. 

Re-enrollment to City coverage can be accomplished during the open enrollment period 

annually or immediately if other coverage is terminated, as provided in City coverage re-

enrollment contracts. Upon re-enrollment the payment will be prorated for the actual 

months prior that the retiree was not enrolled in the City's health coverage. 

31.11: Former Unit Members 
 

Members promoted out of the bargaining unit, will remain eligible to retire under the 

provisions of this Article, and shall retire with the level of benefits as of the most 

current collective bargaining agreement. This section will apply retroactively to 

employees who were previously promoted out of this bargaining unit and are still 

employed by the City as of July 1, 2012. 

 

ARTICLE XXXII - WAIVER CLAUSE 

 

The parties acknowledge that during the negotiations which resulted in this Agreement each 

had the unlimited right and opportunity to make demands and proposals with respect to any 

subject or matter not removed by law from the area of collective bargaining and that the 

understandings and agreements arrived at by the parties after the exercise of that right and 

opportunity are set forth in this Agreement. Therefore, the Employer and

the Union, for the life of this Agreement, each voluntarily and unqualifiedly waives the 

right, and each agrees that the other shall not be obligated, to bargain collectively with 

respect to any subject or matter referred to or covered in this Agreement, even though 

such subject or matter may not have been within the knowledge and contemplation of 

either or both of the parties at the time they negotiated or signed this Agreement. 

 

ARTICLE XXXIII- EFFECTIVE DATES/DURATION 

It is agreed between the parties that this contract shall continue in full force and effect 

until 11:59 p.m. December 31, 2020. If either party desires to modify this contract it shall 

give written notice within two (2) months of the expiration date of this Agreement and 

negotiations for a new contract shall commence thirty (30) days after that date. 
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In the event that the City and the Union fail to arrive at an agreement on wages, fringe 

benefits, other monetary matters, and noneconomic items by December 31, 2020, this 

Agreement will remain in effect until the issues are resolved by negotiations, mediation, or 

"Act 312" arbitration. 

ARTICLE XXXIV - EMERGENCY MANAGER 

An emergency manager appointed under the Local Government and School District Fiscal 

Accountability Act, 2011 PA 4, MCL 141.1501 to 141.1531, shall be allowed to reject, 

modify, or terminate the collective bargaining agreement as provided in the Local 

Government and School District Fiscal Accountability Act, 2011 PA 4, MCL 141.1501 to 

141.1531. This provision shall not haVe any effect should the Local Government and 

School District Fiscal Accountability Act, 2011 PA 4 be repealed. 

ARTICLE XXXV- CONTRACT DISTRIBUTION 

The City agrees to print and deliver hard copies of the COAM Union Contract to the 

participants of the negotiating team at the expense of the City. All other copies will be 

distributed to the COAM members electronically. 

ARTICLE XXXVIC.O.A.M. BENEFITS BY DATE HIRED 

Please see COAM Benefits for All Unit Members Effective 01/01=1 attached. 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement by their duly 

authorized representatives. 

CITY OF YPSILANTI, MICHIGAN COMMAND OFFICERS ASSOCIATION OF 

A MUNICIPAL CORPORATION MICHIGAN 

By: ______________________________ By:  ____________________________   

Lois Allen Richardson Date Thomas Funke Date 

Mayor Business Agent 

 

 

By: ______________________________ By:  ____________________________   

Frances McMullan Date Brent Yuchasz Date 

City Manager Local Vice 

 

 

APPROVED AS TO FORM: 

By: ______________________________   

John Barr Date  

          City Attorney 
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EXHIBIT A - 84 HOUR BIWEEKLY/12 HOUR SHIFTS 

ILLUSTRATION OF THE 28 DAY CYCLE 
 

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY 

OFF WORK WORK OFF OFF WORK WORK 

WORK OFF OFF WORK WORK OFF OFF 

OFF WORK WORK OFF OFF WORK WORK 

WORK OFF OFF WORK WORK OFF OFF 
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COAM BENEFITS FOR ALL UNIT MEMBERS EFFECTIVE 01/01/2021 

Funeral Leave – see Section 9.4 

Sick Leave – 12 hours per month (144 hours per year) accumulated 

Personal Days – Accumulate 120 hours per year on July 1 / Must be used by the following June 30th
  

Vacation Days – (1) to (4) years of service = 120 hours 
- (5) to (9) years of service = 168 hours 
- (10) and above years of service = 180 hours 

Vacation Cash Out – see section 15.5 

City Police and Fire Pension System 
Tier 1 Tier 2 

Contribution 10.0% Contribution 5.0% 
Multiplier 3.0% Multiplier 2.0% 
Annuity Withdrawal – Permitted Annuity Withdrawal – Not Permitted 
Retirement Age -20 years of service Retirement Age- 25 years of service 
DROP Plan – Eligible DROP Plan – Not Eligible 

Retirement Sick Pay Out – 50% of accumulated sick leave at prevailing wage (Yuchasz 
remains grandfathered at 60% over 2001 hrs) 

Health Care – see Article 19 
Retiree Health Care – see Article 19 

Health Care Waiver- Single = $2000.00 
- 2 Person = $4000.00 
- Family = $5000.00 

Dental – All Members covered under Attachment C 

Vision Coverage – All members covered under Attachment D 

Life Insurance - $70,000.00 

Flexible Spending Account – Employee contribution only 

Maintenance Allowance - $1,120.00 paid semi – annually on the first paycheck of July and 
first paycheck of January. 

Holidays – see Article 14 

Holiday Pay- Sergeant - $4000.00 
- Lieutenant - $4500.00 
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APPENDIX A - DROP PROGRAM 

CITY OF YPSILANTI FIRE AND POLICE RETIREMENT SYSTEM  

DEFERRED RETIREMENT OPTION PLAN: DROP 

A. OVERVIEW 

Any employee hired prior to October 1, 2007, who is a member of 

the Union ("Union") and a member of the City of Ypsilanti Fire 

and Police Retirement System (“Retirement System") may at any 

time voluntarily elect to participate in the City of Ypsilanti 

Fire and Police Retirement System Deferred Retirement Option Plan 

("DROP") after attaining 20 years of service credit regardless of 

age. Upon commencement of DROP participation, the Participant's 

DROP Benefit shall be the dollar amount of his or her monthly 

pension benefit computed by using the contractual guidelines and 

formula (s) that are in effect on the DROP Date. During DROP 

participation, the Participant continues with full employment 

status receives all future promotions and benefit/wage increases, 

and is considered an employee of the 

City, not a retiree. The Participant's DROP Benefit shall be 

credited monthly to the Participant's DROP Account which shall be 

established within the Defined Benefit Plan of the City of 

Ypsilanti Fire and Police Retirement System. The Participant's 

DROP Account shall be maintained and managed by the Board of 

Trustees of the Retirement System ("Retirement Board"). Upon 

termination of employment, the retiree shall begin to receive 

payment or payments from his or her individual DROP Account as 

described herein. The DROP payment or payments are in addition to 

all other contractual pension benefits. The Participant is solely 

responsible for analyzing the tax consequences of participation in 

the DROP. 

B. ELIGIBILITY 

Any employee hired prior to October 1, 2007, who is a member of 

the Union, and a member of the Retirement System may at any time 

voluntarily elect to participate in the DROP after attaining 20 

years of service credit regardless of age. The member's election 

to participate in the DROP shall not operate to change or in any 

way modify the Retirement System's minimum requirement for a 

normal service retirement. 

Employees hired by the City on or after October 1, 2007, shall 

not be eligible to enter the DROP program. 

 

 

C. PARTICIPATION PERIOD 
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The maximum period for participation in the DROP is eight (8) 

years (the "Participation Period"). There is no minimum time 

period for participation. A DROP Participant must cease  

employment with the City of Ypsilanti within eight (8) years from 

their DROP Date. The election to participate in the DROP is 

voluntary; however, an employee's application and election to 

participate in the DROP shall constitute an irrevocable election 

to terminate employment and retire no later than eight (8) years 

after his or her effective DROP date. 

Upon termination of employment, the retiree shall commence 

receipt of the monthly retirement benefit previously credited to 

their DROP Account, unless an Optional form of benefit is 

elected pursuant to Subsection E. Failure to terminate  

employment at the expiration of the DROP Participation Period 

shall result in the forfeiture of the Participant's monthly 

pension benefit otherwise payable to his or her DROP Account 

until termination of employment. The foregoing statement shall 

not be interpreted as allowing the DROP Participant the option 

of continuing employment after the expiration of his or her DROP 

period. Interest on the DROP Account, however, will continue to 

accrue during such a forfeiture period, pursuant to Subsection 

G. 

D. ELECTION TO PARTICIPATE 

Once commenced, DROP Participation is IRREVOCABLE (except as 

specifically provided in Subsection M herein). An employee who 

wishes to participate in the DROP, shall complete and sign such 

application form or forms as shall be required by the Retirement 

Board no less than 30 days, but no more than 90 days prior to 

their intended DROP Date. The Retirement Board shall review the 

application within a reasonable time period and make a 

determination as to the employee's eligibility for participation 

in the DROP. On the employee's effective DROP Date, he or she 

shall become a DROP Participant, and shall cease to accrue 

additional retirement benefits otherwise credited to active 

members of the Retirement System. The amount of credited  

service, multiplier and average final compensation shall be 

fixed as of the Participant's DROP Date. Increases in  

compensation and accrual of additional service during DROP 

Participation will NOT be factored into the pension benefits of 

active or former DROP Participants (except as specifically 

provided in Subsection L). A Participant's DROP Date only  

applies to the employee's retirement benefit provisions as 

provided herein and not to any other contractual benefits or 

retiree medical benefits in effect or accruing after a 

Participant's DROP Date. 
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Except with regard to the retirement benefits expressly provided 

herein, DROP Participants will continue with full employment status 

with all rights and privileges afforded to employees in this Union, 

including, but not limited to, future promotions, benefit/wage 

increases, union membership and representation, as well as 

retirement system membership and Board representation. 

E. DROP BENEFIT 

The Participant's DROP Benefit shall be the regular monthly 

retirement benefit to which the employee would have been entitled 

if the employee had actually terminated employment and retired 

on the DROP Date (less the annuity withdrawal reduction 

as set forth in Subsection F and/ or actuarial reductions as a  

result of the employee electing an Optional form of benefit under 

the Plan, if applicable). 

The calculation of the employee's "Average Final Compensation" 

("AFC") shall be based upon the contract provisions in effect on 

the employee's DROP Date and to the extent applicable, shall 

include all monies which, if the employee had terminated 

employment on their DROP Date, would have otherwise been 

included in calculating the Employee's AFC. It is expressly  

understood that the actual amount of "separation buyout monies" 

included in AFC may be different in amount than the "separation 

buyout monies," if any, paid to the DROP Participant at actual 

termination of employment. 

The Participant's DROP Benefit shall be credited monthly to the 

Participant's individual DROP Account. A DROP Participant may 

prior to his or her DROP date elect to receive his or her benefit 

in the form of the Retirement System's Option I or Option II 

benefit and nominate a named beneficiary in accordance 

with the Retirement System provisions. A Participant's DROP  

Benefit that is credited monthly into the Participant's DROP 

Account shall not change during the Participant's DROP 

Participation. The term "spouse" for purposes of survivorship 

benefit qualification of DROP Participants, shall mean: ( 1) the 

person to whom the Participant was legally married on the 

Participant's date of death if such death occurs during DROP 

Participation; or (2) the person to whom the retiree was legally 

married on both the effective date of termination of employment 

and the retiree's date of death in the event such death occurs 

after termination of employment. The definition of "spouse"  

herein may be amended pursuant to an Eligible Domestic Relations 

Order entered pursuant to Michigan Public Act 46 of 1991, as 

amended (MCL §38.1701 et seq.). 

F. ANNUITY WITHDRAWAL 
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An employee who elects to participate in the DROP (and 

correspondingly, ceases to accrue additional retirement benefits 

otherwise credited to active members of the Retirement System) 

may elect the Annuity Withdrawal Option provided by the 

Retirement System at the time of electing DROP participation. 

Such election shall be made commensurate with the Participant's 

DROP election, but not thereafter, and will be utilized to compute 

the actuarial reduction of the Participant's DROP Benefit, as 

well as his or her monthly retirement benefit from 

the Retirement System after termination of employment. DROP  

Participants who do not elect the Annuity Withdrawal Option shall 

have their full unreduced benefit credited to their DROP Account. 

The annuity withdrawal amount (accumulated contributions) shall be 

withdrawn from the Retirement System either at the time of DROP 

election, or at termination of employment, at the election of the 

DROP Participant. All withdrawal provisions and options under the 

Retirement System which are available to members shall be available 

to the DROP Participant at such time as he or she elects withdrawal 

of his or her accumulated contributions. 

At the time of the Annuity Withdrawal election, if an employee 

is electing a straight life form of benefit with no qualifying 

spouse, the annuity withdrawal reduction computation is based in 

part upon the actuarial life expectancy of the employee (rather 

than the life expectancies of both the Employee and a qualified 

spouse). There shall be no adjustment to the benefits payable to 

the DROP Participant upon the Participant's subsequent marriage. 

In the event such spouse Ci. e. qualified after calculation of 

the annuity withdrawal election) subsequently qualifies for 

benefits payable by the Plan, said benefits shall not be adjusted 

based upon the Employee's annuity withdrawal election 

G. DROP ACCOUNTS 

For each individual DROP Participant, a DROP Account shall be 

created in which shall be accumulated at DROP Interest the 

Participant's DROP Benefits. All DROP Accounts shall be  

maintained for the benefit of each DROP Participant and will be 

managed by the Retirement Board in the same manner as all 

Retirement System assets. DROP Interest for each DROP  

Participant shall be at a fixed rate of 4. 0% per annum with 

interest credited on the first day of each month on the prior 

month's principal and interest balance. By way of example, the 

following illustration is provided: The DROP Interest rate is 

4. 0% per annum compounded monthly (e.g. 3333% monthly). An  

individual's DROP Account balance on June 1, 2007, is $12,500 
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(including principal and interest). On July 1, 2007, the 

individual's DROP Account will be credited with $41. 66 in 

interest. 

The Retirement Board shall provide each DROP Participant with an 

annual statement of his or her account activity. The reference 

to individual DROP Accounts shall be interpreted to refer to the 

accounting records of the Retirement System and not to the actual 

segregation of moneys in the funds of the Retirement System. 

H. CONTRIBUTIONS 

Employees who choose to participate in the DROP Plan shall no 

longer make contributions to the retirement system. 

I. DISTRIBUTION OF DROP FUNDS 

Upon termination of employment, the former DROP Participant must 

choose one, or a consistent combination, of the following 

distribution methods to receive payment(s) from his or her 

individual DROP Account: 

1) A total lump sum distribution to the Participant 

or recipient; 

2) A partial lump-sum distribution to the 

Participant or recipient; 

3) A . lump-sum direct rollover to another qualified 

plan to the extent allowed by federal law and in 

accordance with the Retirement Board's rollover 

procedures; 

4) An annuity payable for the life of the Participant 

or recipient; 

5) An optional form of annuity as established by 

Public Act 345 of 1937, as amended; or 

6) No distribution, in which case the accumulated 

balance shall remain in the Plan to the extent allowed 

by federal law; 

Lump sum or partial lump sum distributions which would exceed 

Internal Revenue Code Section 415 limits will not be authorized. 

A former Participant may change his or her distribution method as 

may be applicable no more than once per year prior to June 30th of 

each year in accordance with such procedures and time 

guidelines as adopted by the Retirement Board. A former  

Participant may elect a total lump sum distribution for any 

remaining balance in his or her DROP Account at any time after 

termination of employment which will be paid within 90 days after 

receiving the former Participant's request. All benefit payments 

under the DROP shall be made (or commence in the case 
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of an annuity) as soon as practical after entitlement thereto, but 

in no event later than the April 1st following the later of: 

1) The calendar year in which the Participant 

attains age 70 1/2, or 

2) The calendar year in which the Participant's 

employment terminated. 

If the Accumulated Balance in any former Participant's account 

becomes less than $5,000 ( or such other amount as provided in 

Internal Revenue Code Section 4ll(a) (11) (A)), then the  

Retirement Board, in its sole discretion, shall have the option 

of distributing the former Participant's entire account, in the 

form of a lump sum, to the former Participant. 

Any and all distributions from the Participant's DROP Account 

shall not be subject to offset by any workers' compensation wage 

loss payments received by the Participant, including any 

redemption amounts. 

J. DEATH DURING DROP PARTICIPATION 

Except as otherwise provided in Subsection L, if a DROP Participant 

dies either before full retirement (i.e., before termination of 

service), or during full retirement (i.e., after termination of 

service), but before the DROP account balance has been fully paid 

out, the Participant's designated beneficiary or beneficiaries 

shall receive the remaining balance in the Participant's DROP 

Account in the manner in which they elect from the previously 

mentioned distribution methods (Subsection I). In the event the 

Participant has failed to name a beneficiary, the DROP account 

balance shall be payable to the Participant's beneficiary of 

benefits from the Retirement 

System. If there is no such beneficiary, the DROP account  

balance shall be paid in a lump sum to the Participant's estate. 

Benefits payable from the Retirement System shall be determined as 

if the DROP Participant had separated from service on the day prior 

to his or her date of death. 

K. DISABILITY DURING DROP PARTICIPATION 

Except as otherwise provided in Subsection L, in the event a DROP 

Participant becomes totally and permanently disabled from further 

performance of duty as a police officer in accordance with the 

provisions of the Retirement System, the Participant's 

participation in the DROP shall cease and the member shall receive 

such benefits as if the Participant had retired and terminated 

employment during the Participation Period. 
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Application and determination of disability shall be conducted 

in accordance with the Retirement System provisions; however, the 

Participant shall not be eligible for disability benefits from 

the Retirement System, except as specifically provided in 

Subsection L. 

L. SPECIAL PROVISION FOR DUTY DISABILITY PND DUTY DEATH  

A DROP Participant who is found by the Retirement Board, in 

accordance with Retirement System provisions, to be totally and 

permanently incapacitated for duty by reason of a personal injury 

or disease occurring as the natural and proximate result of causes 

arising out of and in the course of the employee's employment with 

the City, may retroactively revoke the Participant's DROP election 

if the revocation occurs before the payment of a distribution to 

the employee from the Participant's DROP account or payment of 

disability or retirement benefits to the employee from the 

Retirement System. 

If a DROP Participant dies in the line of duty while in the employ 

of the City, the DROP Participant's eligible survivors (i.e., 

survivors qualified under Section 6(2) of Public Act 345 of 1937, 

as amended, and the Participant's applicable collective 

bargaining agreement) and the Participant's eligible DROP 

beneficiary or beneficiaries may, by unanimous agreement, 

retroactively revoke the Participant's DROP election if the 

revocation occurs within 90 days of Participant's date of death 

and before payment of a distribution from the Participant's DROP 

Account or payment of benefits from the Retirement System. 

If a DROP election revocation is made as prescribed by this 

Subsection, the Participant's DROP Account is not distributed and 

the Participant, or the Participant's beneficiary or 

beneficiaries as applicable, is entitled to all benefits provided 

by the Retirement System as if a DROP election had not been made. 

In the event of revocation of DROP Participation as provided 

herein, there shall be no requirement for retroactive payment of 

employee contributions which would otherwise have been paid by 

the employee to the Retirement System and the employee shall 

receive service credit for all service rendered during DROP 

Participation or as otherwise provided in the applicable 

collective bargaining agreement. 

M. PROMOTION 

In the event a member of the Union is promoted to a position out 

of the bargaining unit, but to a position covered by the 

Retirement System, DROP Eligibility, DROP Participation and 

membership in the Retirement System shall continue under the 
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same terms and conditions as stated herein including the 

Participation Period pursuant to Subsection C above. 

N. INTERNAL REVENUE- CODE COMPLIANCE 

The DROP is intended to operate in accordance with Section 415 and 

other applicable laws and regulations contained within the Internal 

Revenue Code of the United States. Any provision of the DROP, or 

portion thereof, that is found by the Retirement Board to be in 

conflict with an applicable provision of the Internal Revenue Code 

of the United States is hereby declared null and void. 

The DROP Account herein discussed shall be established as part of 

the Defined Benefit Plan of the Retirement System or such other plan 

as the Retirement Board shall agree upon (i.e., I.R.C. section 415(m) 

benefit plan) after consultation with appropriate legal counsel. 
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AGREEMENT 

THIS AGREEMENT, made and entered into this January 1, 2025, to December 31, 2028, 

by and between the CITY OF YPSILANTI, a Michigan Municipal Corporation, and 

hereinafter termed the "EMPLOYER," and the Command Officers' Association of Michigan, 

27056 Joy Road, Redford, Michigan, 48239, hereinafter called the 11UNION.11  

WITNESS ETH:  

The general purpose of this Agreement is to set forth terms and conditions of employment 

and to promote orderly and peaceful labor relations for the mutual interest of the 

Employer, the employees, and the Union. The parties recognize that the interest of the 

community and the job security of the employees depend upon the Employer's and the 

employee's commitment to continue to provide quality law enforcement service in an 

efficient manner to the community. The Employer and the Union, for consideration of the 

mutual promises, stipulations, and conditions hereinafter specified, agree to abide by the 

terms and provisions set forth herein for the duration of this Agreement. 

To this end, the Employer and the Union encourage to the fullest degree friendly and 

cooperative relations between the respective representatives at all levels and among all 

employees. 
 

ARTICLE I - RECOGNITION 

1.1: Exclusive Representative 

 

Pursuant to and in accordance with the applicable provisions of Act 379 of the Public Acts 

of 1965, as amended, the Employer does hereby recognize the Command Officers' 

Association of Michigan as the exclusive representative for the purpose of collective 

bargaining in respect to rates of pay, hours of work, and conditions of employment for the 

term of this Agreement for the following unit: 

1.2: Covered Members  

 

All lieutenants and sergeants employed by the City of Ypsilanti Police Department but 

excluding all other employees, as certified by Michigan Employment Relations Commission, 

case number R-76E-67. In the event the Union desires to represent additional employees of 

the City, in appropriate units, it shall demonstrate its majority status in such additional 

appropriate units through a representation petition and election under the auspices of the 
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Michigan Employment Relations Commission in accordance with Act 379 of Public Acts of 

1965, as amended. 

The Employer will not aid, promote or finance any labor group or organization which 
purports to engage in collective bargaining or make any agreement with any such group 
or organization for the purpose of undermining the Union. 
 

1.3: Affirmative Action 

  

The City and Union agree that affirmative action goals are important. The Employer and 

the Union agree that for the duration of this Agreement neither shall discriminate against 

any job applicant or employee because of race, color, creed, sex, nationality or political 

belief, or any other classification protected from discrimination under federal, state or city 

law, nor shall the Employer or its agents nor the Union, its agents or members discriminate 

against any employee because of their membership or non-membership in the Union. 

ARTICLE II - UNION SECURITY AND DUES DEDUCTION 

2.1: Joining 

 

Employees who are members of the recognized bargaining unit who are not members of 

the Union may join the Union initiating their Union application form and dues deduction 

authorization form. 

2.2: Collection of Dues 

 

The City agrees to deduct from the wages of an employee, who is a member of the Union, 

all Union membership dues uniformly required, as provided in a written authorization in 

accordance with the standard form used by the City provided that the said form shall be 

executed by the employee. The written authorization for Union dues deduction shall remain 

in full force and effect during the period of this Agreement unless revoked by written notice. 

The revocation notice must be given to both the City Department and the Union. 

2.3: Service Fee 

 

Any person employed with the City and covered by this Agreement, who is not a member 

of the Association and who does not make application for membership within thirty (30) 

days first becomes a member of the bargaining unit, whichever is later, shall as a condition 

of employment, pay to the Union a service fee as a contribution towards the administration 

of this Agreement, in an amount equal to regular membership dues of the Union. 

Employees who fail to comply with this requirement shall be discharged within thirty (30) 
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days after receipt of written notice by the Police Department from the Union unless 

otherwise notified by the Union in writing within said thirty (30) days and provided that 

the Union shall release the Department from fulfilling the obligation to discharge if during 

such thirty (30) days period the employee pays the membership dues or service fee 

retroactive to the due date and confirms his/her intention to pay the required membership 

dues or service fee in accordance with this Agreement. 

 

The City agrees to deduct from the wages of any employee covered by this Agreement, 

who is not a member of the Union, all Union service fees uniformly required as provided 

in a written authorization in accordance with the standard form used by the City, provided 

that the said form shall be executed by the employee. The written authorization for 

Association service fee deduction shall remain in full force and effect during the period of 

this Agreement unless revoked by written notice. The revocation notice must be given to 

both the Police Department and to the Union. 

2.4: Certification of Dues/Fees  
 

All Union membership dues and service fees will be authorized, levied, and certified in 

accordance with the by-laws of the Union. Each employee and the Union hereby authorizes 

the City to rely upon and to honor certification by the Director of Labor Services or his/her 

agent regarding the amounts to be deducted and the legality of the adopting action 

specifying such amounts of Union dues and service fees, which dues and service fees shall 

be sent via first class mail, without undue delay, to the Director of Labor Services, 27056 

Joy Road, Redford, Michigan, 48239. 

2.5: Indemnification  
 

The Union shall indemnify, defend and save the employer harmless against any and all 

claims, demands, suits or other forms of liability that shall arise out of or a result from any 

conduct by the employer for the purpose of complying with this article. 

ARTICLE III - GRIEVANCE PROCEDURE 

3.1: Definition of Grievance 
 

A grievance means a dispute between the Union or an individual employee, and the City 

concerning the effect, interpretation, application, claim of breach or violation of this 
agreement, or of the rules and regulations established by the City. 

3.2: Grievance Procedure 
 

An employee who believes they have a grievance must submit their complaint orally to 

their immediate supervisor within five (5) regularly scheduled working days after the 
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occurrence of the event upon which said complaint is based or within five (5) regularly 

scheduled working days after the employee should have had knowledge of the event upon 

which their complaint is based. The employee's immediate supervisor shall give the 

employee an oral answer to their complaint within two (2) regularly scheduled working 

days after the complaint has been submitted to them. In the event the matter is not 

resolved to the employee's satisfaction, and they desire to carry the matter further, they 

must file a grievance in accordance with Step I of this Article. City observed holidays and 

official closings are exempt from filing/response timelines. 

Step L 

An employee's grievance shall be submitted in writing to the Chief of Police. All grievances 

shall state the facts upon which they are based, when they occurred, shall be signed by 

the employee who is filing the grievance, and shall be submitted to the Chief of Police 

within ten (10) working days after the occurrence of the event upon which said grievance 

is based or should have become aware of the facts upon which it is based. If such written 

request is made, the Chief of Police, or someone designated by the Chief, shall meet with 

the grievant and Union representative within seven (7) working days after receipt of the 

request to consider the grievance. The Chief of Police shall give a written answer to the 

aggrieved employee within seven (7) working days after the meeting. If the answer is 

mutually satisfactory, the grievant shall so indicate 

on the grievance form and sign it with two (2) copies of the grievance thus settled retained 

by the Union and one (1) by the Employer. 

Step II. 

If the grievance is not resolved at Step I, the aggrieved employee, or their representative, 

or both, may within five (5) working days, present the grievance to the City Manager, in 

writing only. 

Within five (5) working days after receipt of the written grievance, the City Manager, or 

their designee, shall present an answer in writing to the aggrieved employee, the YCOA 

and the COAM. 

Step III. 

If the grievance is not resolved at Step II the COAM shall within fifteen (15) working days 

thereafter, present, in writing to the City Manager, a request for binding arbitration. In 

cases of discharge or suspensions request for binding arbitration shall be requested within 

five (5) working days. 

Said arbitrator shall thereafter conduct proceedings in accordance with the rules of the 

American Arbitration Association. 
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If the COAM and the City cannot agree on an arbitrator, the COAM may request 

appointment of an arbitrator from the Federal Mediation and Conciliation Service, within 

seven (7) calendar days after the expiration of the five (5) working day period provided 

for mutual agreement. (It is agreed that if the other party has objection to the use of 

FMCS, the parties will agree to use American Arbitration Association exclusively.) 

The decision of the arbitrator shall be binding upon both parties and shall be enforceable 

in any competent court of record. The arbitrator will not have the jurisdiction to subtract 

from or modify any of the terms of this Agreement or written amendments hereof, or to 

specify the terms of a new Agreement, or to substitute his or her discretion for that of 

the parties. 

3.3: Representation  
 

All reference to an "employee" shall be deemed equally applicable to the Union. 

Any employee of the City shall have the right to be represented at any or all of the 

grievance procedure steps by the Union. 

3.4: Time Limits 
 

Any and all-time limits above may be waived by mutual agreement if reduced to writing 

and signed by the party or representative thereof, against who waiver of time limits is 

asserted. 

Failure to comply with the time limits herein shall mean that the grievance is resolved in 

accordance with the position of the party last complying with the time limits. 

3.5: Expenses  
 

Each party shall bear its own legal expenses of any and all proceedings. The cost, if any, 

of an arbitrator shall be borne by the losing party. The arbitrator in making his/her award 

shall designate the losing party. This clause shall not be construed to apply to arbitrations 

under State Public Act 312. 

3.6: Discharge/Suspension  
 

In cases of discharge or suspension in excess of ten (10) working days the employee or 

his/her representative or both may commence the grievance procedure at Step II. 

3.7: Written Responses  
 

Any and all written responses of the City called for by the grievance procedure may be 

presented to the Union steward if the aggrieved employee is represented by the Union in 

the grievance procedure. 
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3.8: Grievance Form  

 

The Employer and the Union shall agree on a grievance form. Once such an agreement is 

reached, the form shall be prepared by the Union and provided to its members upon 

request. This form shall be used in filing grievances. One copy of the form shall be the 

property of the employee filing the grievance. 

3.9: Definition of Working Days 
 

Wherever the words are used in this Agreement, "working days" shall be defined as the 

regular business schedule of Monday through Friday, excluding any City recognized holidays 

or official closings. 

ARTICLE IV - REPRESENTATION 

4.1: Designation of Representatives 
 

The Employer recognizes the right of the Union to designate a President and Vice President 

from the seniority list of each of the units described in Article I. Once a President and Vice 

President are selected, their names will be submitted to the Police Chief and to the Human 

Resources Department for their information. 

The authority of the President and Vice President so designated by the Union shall be 

limited to and shall not exceed the following duties: the investigation and presentation of 

grievances in accordance with the provisions of the Grievance Procedure. 

4.2: Release Time  
 

The President or Vice President shall be permitted reasonable time to investigate, present 

and process grievances on the premises of the Police Department without loss of time or 

pay during his/her regular working hours. Such time spent in handling a grievance during 

the President or Vice President's regular working hours shall be considered working hours 

in computing daily and/or weekly overtime if within the regular schedule of the President 

or Vice President. 

Hours worked in excess of the regular schedule for processing of grievances or contract 

negotiations shall not be paid by the Employer. 

ARTICLE V - DISCIPLINE AND DISCHARGE 

5.1: Rules and Regulations 
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The employer may establish and enforce binding rules in connection with its 

departmental operations and the maintenance of discipline, provided such rules are not 

inconsistent with the provisions of this agreement. The employer shall provide a copy to 

the Union of departmental rules and regulations, as well as city-wide personnel policies 

and procedures pertaining to employees covered under this Agreement. It is mutually 

agreed that the rules and regulations shall be administered in a fair and equal manner. 

In any direct conflict between these rules, regulations, policies and procedures and this 

contract agreement, this contract agreement shall prevail. Infraction of these rules, 

regulations, policies and procedures shall be dealt with in a reasonable disciplinary action 

system. 

5.2: Just Cause  
 

No employee shall be discharged, suspended or otherwise disciplined except for just cause. 

The claim of any employee that has been unjustly discharged or otherwise disciplined shall 

be processed as a grievance. It is agreed that nothing herein shall in any way prohibit the 

employer from discharging or otherwise disciplining any employee regardless of his or her 

seniority for just cause. 

5.3: Suspensions 
 

Employees suspended with pay will be reassigned to the day shift for purposes of pay only. 

In addition, leave days can be changed to Saturday and Sunday. Employees suspended 

with pay will be obligated to notify the employer of their whereabouts. 

In severe cases where it is necessary for the Chief to immediately relieve the employee of 

duty, the employee shall be informed of the reason for their relief from duty with their 

Union Representative before being required to leave the premises. In the event an 

employee is relieved from duty, only their salary shall be discontinued until returned to 

duty, reassigned, suspended, or discharged. 

5.4: Internal Investigation  
 

Upon receipt of an allegation or complaint of misconduct from either within the department 

or from outside of the department, the Chief or his/her designated representative shall 

conduct an investigation by contacting the complainant and any available witnesses as well 

as reviewing any available evidence. 

A. The investigation into the complaint shall be completed within thirty (30) 

days, excluding weekends and holidays. However, in complicated matters, as 

may reasonably be determined by the Chief of Police, the investigation may 

take up to sixty (60) days, excluding weekends and holidays. 
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B. The employee and union will be informed of a criminal complaint or a 

potential criminal complaint against an employee, after the Chief conducts 

a full criminal investigation, not to exceed ninety (90) days, excluding 

weekends and holidays. If a complaint is turned over to an outside agency 

for criminal investigation, the investigation will not exceed one hundred 

twenty (120) days, excluding weekends and holidays. The employee shall, 

at the time of notification, if he or she so desires, have 

the right to consult privately with the union representative. The  

Department reserves the right to suspend the internal investigation until the 

criminal investigation has been completed. 

C. Any and all-time limits may be extended by mutual agreement, which will 

not be unreasonably refused. Every effort should be made to complete an 

investigation as soon as possible. 

5.5: Allegations of Misconduct 
 

Once the department determines that evidence exists to substantiate a valid complaint and 

identifies the employee(s) involved, the department will reduce the allegation or complaint 

to writing and present the employee and his/her union representative with an "Allegation 

of Misconduct" not later than the conclusion of the employee's next working day. For 

purposes of this section, a date-stamped copy of the "Allegation of Misconduct" delivered 

to the employee's and the union's departmental mailbox and/or emailed to the employee’s 

official City of Ypsilanti email address shall constitute compliance with this requirement. 

A. If the employee was relieved of duty in accordance with section 5.3(A) above, the 

department shall give notification of the "Allegation of Misconduct" to the employee 

and/or his or her union representative no later than the conclusion of the next 

working day. For purposes of this section, a date-stamped copy of the "Allegation 

of Misconduct" delivered to the employee's and the union's departmental mailbox 

and/or emailed to the employee’s official City of Ypsilanti email address shall 

constitute compliance with this requirement. 

B. After receipt of the "Allegation of Misconduct" the employee shall have one (1) 

calendar day to respond in writing. If the employee does not respond, the 

department may proceed with the investigation. The investigation shall be 

concluded in accordance with section 5.4 above, with the beginning date being the 

date of filing of allegations of misconduct. 

C. Any time limits set forth in Article V may be extended by mutual agreement. 
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5.6: Completion of Investigation  

 Upon completion of an investigation, the Chief of Police or his/her designee will 

meet with the employee and union representation in an effort to reach a settlement on 

an appropriate measure of discipline.  

Discipline shall be for just cause and consistent with the parameters listed in the Code 

of Conduct General Order.  

 

 If a settlement is reached, the department, employee, and union shall sign the 

disciplinary notice indicating acceptance, without further recourse. 

A. If settlement cannot be achieved, the department shall conduct a disciplinary 

conference. The disciplinary conference may be waived by mutual 

agreement. In matters involving discipline amounting to less than 

suspension, no disciplinary conference is required. 

B. An affected employee must waive his or her right to representation by the 

union, otherwise, the employee shall be deemed to have requested 

representation at the disciplinary conference. In the event that an employee 

waives his or her right to representation, it is agreed that the union is still 

entitled to be present at the disciplinary hearing as an observer only. 

C. Within seven (7) calendar days of the disciplinary conference (unless 

additional time is required) the department shall administer appropriate 

discipline and forward a copy of said discipline in writing to the employee 

and/or his or her union representative. For purposes of this section, a date-

stamped copy of the disciplinary notice delivered to the employee's and the 

union's departmental mailbox and/or emailed to the employee’s official City 

of Ypsilanti email address shall constitute compliance with this requirement. 

5.7 Discipline/Termination 
 

A. Unsatisfactory Service: A COAM member may be terminated or subject to 
disciplinary action if his/her performance or conduct is not satisfactory; if he/she 
proves unsuited to his/her work; or if the employee is unable to perform the 
essential functions of the employee’s position, with or without reasonable 
accommodation. 

 

B.   It is agreed that the CITY has a right to discipline or discharge, in accordance with 

the Ypsilanti Police Department General Orders (GO 3-2). Discipline matters, as 

outlined in GO 3-2 Code of Conduct, and discharge is subject to the grievance 

procedure. 
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C. Types of Discipline: COAM members who do not correct unsatisfactory conduct or 

performance, or who commit offenses of such a serious nature as outlined in GO 3-

2 are subject to the following: 

 

1. Suspension: A COAM member may be suspended without pay as a 

disciplinary measure.  

2. Demotion: A COAM member may be demoted as a result of disciplinary 

action. Prior to any demotion, a COAM member shall receive a disciplinary 

conference. 

3. Probation: As a form of discipline, a COAM member may be placed on 

probation for a period not to exceed six (6) months in an effort to further 

evaluate and rehabilitate the COAM member. Should a member be subject 

to this probationary period, they would not be eligible for a step increase 

during this time. A step increase would be awarded at the end of the 

successfully completed probationary period. 

4. Termination: A COAM member may be terminated as a result of disciplinary 

action. Prior to any termination, the COAM member shall receive a 

disciplinary conference. 

 

D. Abandonment of Post: 

 

1. A COAM member absent from duty in excess of one (1) consecutive 

workday without satisfactory explanation shall be considered to have 

abandoned his/her post and shall be terminated provided that the Chief of 

Police or designee makes a reasonable effort to locate the COAM member. 

2. Termination pursuant to this section shall be deemed to be for just cause 

 

An employee relieved of duty shall have an opportunity to meet with the union 

representative prior to being required to leave the employer's premises. 

5.8: Appeal of Discipline 
 

In the event the employee believed the discipline administered by the Chief was unjust, it 

shall be a proper subject for the grievance procedure provided a written grievance with 

respect thereto is presented to the Chief pursuant to Step II of the Grievance Procedure 

within ten (10) calendar days after the Chief has notified the employee of the discipline 

and administered same to the employee. 
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5.9: Adjustment of Discipline 

 

In the event it should be decided under the grievance procedure that the employee was 

unjustly discharged or suspended, the Employer shall reinstate such employee and pay 

full compensation, or partial or no compensation as may be decided under the grievance 

procedure. This compensation, if any, shall be at the rate of the employee's straight-

time earnings during the pay period immediately preceding the date of the 

discharge or suspension, less such unemployment compensation or pay as he/she may 

have earned at other employment during such period. 

5.10: Review of Documentation  
 

After the Chief of Police administers discipline, the Union shall have the opportunity to 

review the documentation involved in the investigation. The Union agrees to not interfere 

with an ongoing investigation. 

ARTICLE VI - STRIKES AND LOCKOUTS 

6.1: Prohibition  
 

The Union agrees that during the life of this Agreement neither the Union, its agents, nor 

its members will authorize, instigate, aid, condone or engage in a work stoppage, slowdown, 

strike or any other concerted activity which interferes with the operations of the Employer. 

The Employer agrees that during the same period there will be no lockouts. 

6.2: Penalties  
 

Individual employees or groups of employees who instigate, aid, or engage in a work 

stoppage, slowdown, strike or any other concerted activity which interferes with the 

operations of the Employer may be disciplined or discharged. 

ARTICLE VII - SENIORITY 

7.1: General  
 

Seniority shall be defined as an employee's length of continuous full-time employment with 

the Employer since his/her last hiring date. In the event an employee transfers from another 

City department into the Police Department his/her previous service with the City shall not 

be considered in departmental seniority privileges such as vacation sign up, shift preference 

or promotion. 

"Last hiring date" shall mean the date upon which an employee first reported for work at 

the instruction of the Employer and since which he/she has not quit, retired or been 

discharged. No time shall be deducted from an employee's seniority due to absences 
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occasioned by authorized leaves of absence, vacations, sick or accident leaves or for layoffs 

due to lack of work or funds except as hereinafter provided. 

 

7.2: Prior City Employment 
 

It is understood and agreed that certain employees, who left the employ of the Employer, 
were, at the time of their rehire, allowed seniority to the date of original hire. Employees 
who were given seniority to their original date of rehire shall maintain said seniority date. 
For pension purposes, an employee rehired may be credited with the original hire-in-date 
if he/she repays his/her contributions as stipulated by the Pension Act. 
 
7.3: Definitions 

A. Department Seniority - Length of full-time service in a sworn position in the 

Police Department. 

B. Unit Seniority - Length of full-time employment in the bargaining unit.  

7.4: Probationary Period  
 

All newly promoted members shall serve a twelve (12) month probationary period. An 

employee may be removed during the probationary period if they demonstrate they do not 

have the ability or skills to perform in the position. In addition, during the probationary period 

the employee may elect to vacate the position. In the event the employee is removed or vacates 

the position, during this probationary period, he/she shall be returned to the position/rank held 

immediately prior to the promotion. Probationary status may be extended for six (6) months 

based on unsatisfactory performance.  

 

The Employer as described in this section shall notify an employee removed by the 

Employer of the reasons for removal in writing at the time of removal. 

7.5: Seniority List 
 

The Employer will maintain an up-to-date seniority list. A copy of the seniority list will be posted 

on the appropriate Departmental bulletin board once a year or as necessary. The names of all 

employees who have completed their probationary periods shall be listed on the seniority list 

in order of their promotion date and date of last hire, starting with the senior employee's name 

at the top of the list. If two (2) or more employees have the same last hiring date, their names 

shall appear on the seniority list in order of the application for employment with the City of 

Ypsilanti. 

Instances where an employee enters a rank classification by reclassification, his/her classification 

seniority shall date from that date of reclassification. For purposes of rank reduction and 

promotion, an employee's rank classification if two (2) or more employees have the same 
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reclassification date, their seniority shall be determined on the basis of their entry dates into the 

rank classification from which they were reclassified. If two (2) or more employees have the 

same entry date into the classification from which they were reclassified, they would continue 

to bump downward, by seniority, including into a Police Officer rank. 

7.6: Termination of Seniority 
 

An employee's seniority shall terminate: 

A. If he/she quits, retires or is justifiably discharged. 

B. If following a layoff for lack of work or funds, he/she fails or refuses to notify the 

Employer of his/her intention to return to work immediately upon receipt of a 

written notice sent by certified mail of such recall to his/her address on record 

with the Employer or, having notified the Employer of 

his/her intention to return to work immediately upon receipt of a written notice 

sent by certified mail of such recall to his/her address on record with the 

Employer or having notified the Employer of his/her intention to return, fails to 

do so within fourteen (14) calendar days after such notice is sent. 

C. He/she is absent for three (3) consecutive working days without notifying the 

Chief or his/her designee. In extenuating circumstances, exceptions may be 

made by the Chief. After such absence, the Employer will send written 

notification to the employee at his/her last known address that he/she has been 

terminated. If the disposition of any such case is not satisfactory to the 

employee, the matter may be referred to the grievance procedure. 

D. When he/she has been laid off from the Department for lack of work or funds 

for a period of twenty-four (24) or more consecutive months. 

ARTICLE VIII - LAYOFF AND RECALL 

8.1: General  
 

The Employer may layoff a permanent employee when he/she deems it necessary, by 

reason of shortage of work or funds, the abolition of the position (for shortage of work or 

funds), material change in the departmental organization, or for other related reasons 

which are outside the Employer's control, or which do not reflect discredit upon the services 

of the employee. The duties performed by any employee laid off may be reassigned with 

reason to other employees already working who hold positions in appropriate classes. 
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8.2: Layoff Procedure  

 

Employees will be laid off according to seniority, provided the employees retained are able 
to perform the available work  

Employees to be laid off shall have the option of taking layoff or exercise their seniority by 

bumping downward into the next lower classification which they held within the 

department, in which they have the ability to perform the available work. 

The Employer shall not use an employee in a higher classification, in which he/she is not 

classified if another employee is laid off from there, except in emergency, to perform the 

same function of the higher classification. 

Employees to be laid off for any period of time shall be given minimum of fourteen (14) 

days’ notice of layoff. The Steward shall be given a list of employees being laid off on the 

same date the notices are issued to the affected employees. 

8.3: Recall Procedure 
 

When the work force is to be increased after a layoff, employees shall be recalled 

according to unit seniority, in reverse order of layoff. 

Notice of recall may be by phone call and confirmed by certified mail to the employee's 

last known address. 

Employees shall be granted up to (10) days to return to work upon request. 

Employees who are laid off or have taken the option contained in 8.2, who were on 

probation at the time of layoff and recalled to their former classification shall be required 

to complete the balance of their probationary period. 

8.4: Super-Seniority 
 

For the purpose of layoffs and recalls, only the Union Steward shall head the seniority list 

and shall be retained at work so long as he/she is willing and has the ability to satisfactorily 

perform the available work. This super-seniority shall apply only to layoffs and can be 

exercised only after the employee holding the Steward's position has exercised his/her 

actual seniority. It is understood and agreed that the super-seniority referred to in this 

Section is solely for the purpose of retaining a job in the unit and under no condition can 

it be exercised for job preference under any of the terms and provisions of this contract. 

The Union shall defend, indemnify and save the Employer harmless against any and all 

claims, demands, suits or other forms of liability arising out of this Section.
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8.5: Grievance 
 

If the Employer fails to give an employee work to which his/her seniority and 

qualifications entitle him/her, and such work does exist and a written notice of his/her 

claim if filed within seven (7) days of the time the Employer first failed to give him/her 

such work, the employee may file a grievance. The Employer will reimburse him/her for 

the earnings he/she lost through failure to give him/her such work. 

No claim for back wages shall exceed the amount of wages the employee would 

otherwise have earned for regular scheduled work. 

8.6: Captain and Deputy Chief Positions 
 

The Union agrees to allow those officers classified as Captain and Deputy Chief to revert 

back to the position they last held within the classification covered by this bargaining unit 

at the rate of pay of that position. In the event the department is fully staffed, such 

reversion may result in the layoff of an employee. 

8.7: Reclassification Due to Restructuring 
 

The City of Ypsilanti under the direction of the Chief of Police, reserves the right to 
restructure the organization based on the needs of the organization.  
 
ARTICLE IX - LEAVES OF ABSENCE 

9.1: Personal Leave 
 

The Employer may grant a leave of absence for personal reasons not to exceed thirty 

(30) calendar days without pay and without loss of seniority to an employee who has 

completed his/her probationary period, provided he/she presents a reason acceptable to 

the Chief of Police. 

9.2: Family and Medical Leave 
 

The City will comply with the provisions of the Family and Medical Leave Act, as amended. 

An employee who, because of illness, of himself or his/her immediate family (to mean 

only the spouse and children of the employee), pregnancy or accident, other than illness 

or accident compensable under the Michigan Workers' Compensation Laws, is physically 

unable to report for work may be given a leave of absence, upon the employee's request, 

of not to exceed twelve (12) weeks provided further that he/she supplies the Employer 

with a certification from a qualified physician of the necessity for such absence. The 

Employer may request additional medical certification at any time during said twelve (12) 

week period to substantiate the necessity for continued leave but at no time shall said 

leave exceed twelve (12) weeks unless the extension is approved by the Employer. No 

other employment shall be permitted during a leave of absence due to illness except with 

approval of the Employer. 
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Under the FMLA, illness of a parent is also covered (in addition to the covered persons 

listed in the preceding paragraph). Leave to care for a parent will be granted for a period 

of twelve (12) weeks, with the same requirements for medical certification. 

The employee prior to or immediately upon commencement of the leave (for 

himself/herself or covered family member) will designate which leave accrual banks they 

will utilize during the leave, which must be used in one continuous increment. The 

employee is required to use accrued, unused banked leave time (sick time, vacation, 

personal leave, comp time, in that order) to continue his/her regular base pay during the 

FMLA leave. If an employee does not have accumulated leave time or elects to take the 

leave without pay, they will be placed on "without pay" status. Once on "without pay" 

status, no additional leave accruals will be earned. Seniority is retained, but not earned 

while on "without pay" status. 

Upon an employee's return to work, the Employer may require the employee to provide 

medical certification indicating the employee is able to return to work. Further, the 

Employer may require, at its expense, an additional medical examination from a physician 

chosen by the City. Upon return from leave, the employee must be restored to his/her 

original job, or to an equivalent job with equivalent pay, benefits, and other terms and 

conditions. 

The Employer agrees to continue payment of health insurance for a total of one (1) year, 

beginning with the date the leave commences. (Payment will be for twelve (12) weeks for 

parental leave). 

9.3: Military Leave 

A regular employee who enters the military service of the United States by draft shall be 

granted a leave of absence for that purpose and at the conclusion of such leave of absence 

shall be reinstated in accordance with all applicable provisions of the Selective Service and 

Training Act and/or any other applicable laws then effective. 

9.4: Bereavement Leave 
 

An employee shall be allowed 36 hours (for 12-hour shift employees) or 32 hours (for 8-

hour shift employees) as funeral leave not to be deducted from sick or vacation leave, for 

a death of the immediate family. Immediate family is defined as: employee's natural 

mother, father, brother, sister, grandparents, grandchildren, natural or legally adopted 

daughter, son, stepparents, stepchildren, spouse, father/mother-in-law, brother/sister-in-

law, grandparents-in-law, or member of employee's household not covered by immediate 

family. In the event, through the employee's own volition or circumstances, employee 

cannot attend the funeral he/she will be allowed one (1) funeral leave day not to be 

deducted from sick or vacation leave. A member will be allowed two days (24 hours for 12-

hour shifts and 16 hours for 8-hour shifts) for funeral leave for an aunt, uncle, or member 

of the member's household not covered by the definition of immediate family. 

 

9.5: Public Office Leave 

 

A regular employee, who has completed his/her probationary period, who has been 

appointed to a public position will be granted a leave of absence without pay for a period 

not to exceed one (1) year. An employee appointed to a position shall not accrue seniority 

while on leave, unless the appointment is police related, and at the expiration of the leave 
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he/she shall be returned to the regular job classification that he/she held prior to said 

leave. In the event that such job classification has been modified or eliminated, the 

employee will be offered a job comparable to the one last held at the appropriate schedule 

of pay for that job. 

 

9.6: National Guard Training  

 

Leaves of absence shall be granted to employees who are active in the National Guard or 

a branch of the Armed Forces Reserves of the United States for the purpose of fulfilling 

their annual field training obligations and when called out due to temporary civil 

disturbances. An application for a leave of absence for such purposes must be made as 

soon as possible after the employee receives his/her orders. 

The Employer shall make up the difference between what an employee would have 

received, had he/she worked during said leave time, and the pay he/she received from 

his/her activities, for a maximum of two (2) weeks per year, provided said employee 

submits proof of payment from the military. 

 

9.7: Personal Leave Bank  
 

Members of C.O.A.M., shall be entitled to charge up to nine (10) days (120 hours) per year 

for personal business. The personal leave days shall not be accumulated, must be used 

within the year they are allotted, and are not to be paid for if not used during the fiscal year. 

The use of personal leave is at the Chief's or his/her designee's discretion, due to staffing 

and/or operational needs. Please see Attachments A-1, A-2 and A-3. 

ARTICLE X - HOURS OF WORK AND OVERTIME 

10.1: Biweekly Pay Period  
 

The normal biweekly work period shall consist of an average of eighty-four (84) hours; with 

a normal schedule consisting of seven (7) twelve-hour days (see Exhibit A).  Employees shall 

be entitled to a fifteen (15) minute break period at or near the mid-point of the first half and 

second half of their shift and a forty-five (45) minute paid lunch break. It is understood that 

officers are always on duty regardless of break periods and shall be required to respond to 

those urgent aspects of their job that may arise while on break. At the direction of the Chief, 

bargaining unit members working assignments other than that of road patrol sergeant(s) 

assigned to Platoons 1 & 2, may work another schedule including, but not limited to, the five 

(5) day modified eighty-four (84) hour work schedule. 

The current range of starting times for Field Services Platoons 1 and 2 will be 6:00 a.m. 

and/or 6:00 p.m. Lieutenants will work an administrative schedule as determined by the 

Chief of Police.  

A booster shift will be scheduled at times determined by the Chief of Police and selected 

by seniority. 

10.2: Calculation of Overtime Rate  
 

Overtime pay shall be calculated at one and one-half (1.5) times the employee's regular 

hourly rate. 
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10.3: Posting of Schedule  

 

The City agrees that the work schedule for the Police Department shall be posted at 

least fourteen (14) days in advance of the change in schedule, except during emergency 

periods. It is understood and agreed that the posting referred to in this section is for 

informational purposes and applies only to the shift configuration determined at the 

annual shift bid. It has no further application. 

 

10.4: Trading of Time 
 

The existing practice of allowing employees to trade days and shifts shall be continued 

under the guidelines of the present departmental policy. 

10.5: Earning Overtime 
 

Time and one half (18c1/2) of a non-exempt employee's regular straight-time hourly rate 

of pay shall be paid for all time to the nearest quarter (1/4) hour, necessarily spent on the 

job including compensated time with regard to holidays, vacation, sick leave, and on-the-

job injury which cumulatively is in excess of twelve (12) hours per day and eighty-four 

(84) hours per biweekly pay period. There shall be no pyramiding of premium pay. 

10.6: Scheduling Overtime 
 

The employer has the right, at its discretion, to schedule overtime consistent with the 

needs and requirements of public safety. 

Short Term Vacancies  

Definition: A short-term vacancy is defined as a vacancy of fourteen calendar 

days or less in duration. Examples include vacation, optional leave days, 

training, etc. 

In the event that overtime is deemed necessary to fill such a short-term 

vacancy the following process will be used: 

. The overtime shall be offered to the employees within the effected rank by 

seniority from highest to lowest. 

. If there are no volunteers the least senior person within the effected rank 

may be ordered to work, or 

. If there are no volunteers the employer may adjust the schedule of 

another person within the effected rank to cover the vacancy. 

Long Term Vacancies 

Definition: A long-term vacancy is defined as a vacancy anticipated to be fifteen 
calendar days or greater in duration. Examples include but are not limited to injury, 
retirement, resignation, etc.  

In these circumstances, the employer retains the right to modify the work schedule of 

another employee within the affected rank, after providing a minimum seven (7) 
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calendar day notice. Nothing herein precludes the employer and employee from 

agreeing to make the change sooner than seven (7) days. 

In the event the Employer chooses to fill all or a portion of the vacancy through 

overtime rather than schedule modification, then the process outlined above under 

short-term vacancy will be used. 

In the event of an emergency situation the employer has the right to order employees 

for overtime, as contacted, without respect to seniority. 

Posting of Known Overtime Vacancies 

Supervision should make all efforts to post overtime for known vacancies at least 

seven (7) days in advance.  

10.7: Court Time Call-In  
 

The City and Union agree to cash payments for Court Time/Call-in at 2.5 hours minimum 
at time and one-half the hourly rates of wages in Article XIII. 

10.8: Shift Rotation  
 

All supervisory personnel assigned to the Field Services Bureau (Teams A&B) shall have the 

opportunity each six (6) months, by unit seniority, to sign up for the shift of their choice. It is 

agreed that the Employer may have special assignment detail and plainclothes assignments 

such as, but not limited to, Investigative Sergeant To assure the efficient operation of the 

Department, the City of Ypsilanti through the Chief of Police retains the right, at his/her 

discretion, to assign probationary, transitional and special assignment employees to shifts. 

10.9: Time Off  
 

No two command officers working on the same team will be allowed off on administrative 
leave time, compensatory time, personal days, or vacation days at the same time. 

 

10.10: Scheduling Overtime 

 

For the purposes of calculating the overtime-hourly rate, 2080 annual hours will be used. 

10.11: Compensation Time 

Compensatory time accumulation is set at a maximum of 300 hours. Employees at or above that 
maximum shall not be permitted to accumulate more compensatory time until they fall below the 
cap. Employees over the 300 maximum shall have overtime paid in cash. Scheduling of 
compensatory leave time off shall be at the Chief's or his/her designee's discretion, due to staffing 
and/or operational needs. 

Employees may cash out up to 300 hours of compensatory time during any pay period except for 
those in July and December.  
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10.12: Training 
 

In the event an employee is required to attend a five-day school (Monday through Friday) 

the employee will receive the day before and the day after off. In the event of a school less 

than five days, the employee will receive a day for each full day spent in training. A full day 

is defined as an 8-hour day. 

Mandatory Training (one in which the supervisor is asking the employee to attend) shall be 

paid at time-and-a-half. 

Discretionary Training (one in which the employee asks the supervisor if he or she may 

attend) shall be paid at straight-time. 

10.13: Investigative Services Division  
 

Investigative Services Division - for every day the Investigative Services Sergeant is on standby 

for a call-in situation, one (1) hour of compensatory time will be granted, provided the 

employee's compensatory time bank does not exceed the contract maximum, in which case the 

employee shall receive one (1) hour of straight time pay. 

 

10.14: Field Training Officer Compensation  
 

A Sergeant assigned as a Field Training Officer shall receive one and one-half (1 1/2) 

hours of comp time for each Daily Observation Report (DOR) completed. 

ARTICLE XI - DEPARTMENTAL AND COMMAND OFFICER MEETINGS 

11.1: Scheduling Meetings  
 

The police department shall have departmental meetings at the discretion of the Chief of 

Police. An employee may request to be excused, and the Chief's denial shall not be arbitrary 

and capricious. Every effort shall be made to have the meetings at a reasonable time. The 

department shall post a notice of the meeting five (5) days prior to the date of the meeting. 

ARTICLE XII - EDUCATION AND TRAINING REIMBURSEMENT 

12.1: Annual One-Time Payout 

The City of Ypsilanti will provide a one-time annual educational incentive as follows: 
$1,000 for employees with a bachelor’s degree and $1,500 for those with a 
postgraduate degree. These payments will be included with the first paycheck in June. 
To qualify for this incentive, employees must submit official transcripts verifying their 
degree(s) prior to the first payout. 

12.2: Reimbursement 
 

The City may pay the cost of tuition and books for courses completed at college, university, 

and training seminars. The employee must receive prior approval from the department head 

and the City Manager. The approval will not be given if the course is not job-related or deemed 

to be beneficial to the employees' work and City services. Upon certification or a passing grade, 
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C or better, verification of payment, and prior authorization the employee shall be reimbursed 

for tuition and books for that course. 

 

ARTICLE XIII - WAGES 

13.1: Wage Schedule 

Road Sergeants shall maintain a wage differential of 8% over top patrol officers (P03-

1) 

and Road Lieutenants shall maintain a wage differential of 14% over Road Sergeants.  

13.2: Payment of Wages  

Employees covered by this Agreement shall be paid in full biweekly. Not more than seven 

(7) days shall be held from a regular employee. Each employee shall be provided with an 

itemized statement of his/her earnings and of all deductions made for any purpose. 

 

13.3 Longevity Pay  

The employee shall receive a longevity bonus on the start date of their anniversary for the 

following schedule,  

 

5th year of service     $1,950 

10th year of service     $3,900 

15th year of service     $5,850 

20th year of service    $7,800 

 

ARTICLE XIV - HOLIDAYS 

14.1: Recognized Holidays  

 

Employees shall be granted twelve holidays. The recognized holidays are: 

 

New Year’s Eve Labor Day 

New Year’s Day Thanksgiving Day 

Martin Luther King Jr.’s Birthday Day after Thanksgiving Day 

Easter Sunday Christmas Eve Day 

Memorial Day Christmas Day 

July Fourth Juneteenth 
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14.2: Holiday Pay 

In the event an employee is regularly scheduled to work on the holiday, the employee 

shall be paid triple time for actual time worked.    

Employees on an eight (8) hour per day or administrative schedule in lieu of holiday pay 

shall receive the holiday off with pay.  

 
See payroll payment scenarios below:  
 

• Scheduled to work on the holiday (Within 84 hours) 
o Officers works full holiday shift (Shift 1: 6 A.M. to 6 P.M same day) 

▪ Pay: 
• 84 hours of basic pay  
• 12 hours of double pay (2x hourly rate) 

o Officers works part of the holiday (Shift 2: 6 P.M. to 6 A.M., spanning two 
days) 

▪ Pay: Officers who work half of the holiday (6 hours) and half of a 
regular day (6 hours) 

• 84 hours of basic pay 
• 6 hours of double pay worked during the holiday (2x hourly 

rate) 
o Officers who call off on the holiday 

▪ With leave time: paid as regular pay  
▪ Without leave time: classified as Without Pay (WOP) 

 
• NOT scheduled to work on the holiday (Beyond 84 hours) 

▪ Officers works full holiday shift (Shift 1: 6 A.M. to 6 P.M same day) 
• Pay: 

o Triple pay for hours worked (3x actual hours) 
• Officers call in to work part of the holiday (Shift 2: 6 P.M. 

to 6 A.M., spanning two days) 
o Pay: Officers who work half of the holiday and half of 

a regular day 
▪ Hours work on the holiday day: TRIPLE PAY 

(3x actual hours) 
▪ Hours work on the regular day: OVER TIME 

(1.5x actual hours)
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ARTICLE XV - VACATION LEAVE 

 

15.1: Accumulation of Vacation  

 

Match the current POAM schedule. Please see attachments A2 and A3. 

Completion of one to four years of service 120 hours 

Completion of five to nine years of service 168 hours 

Completion of 10 years and over 180 hours 

Completion of sixteen to twenty years of service 210 hours 

 

15.2: Seniority  
 
The choice of vacation shall be made in order of Rank and then Seniority. 

Patrol Command: Lieutenants and then Sergeants.  

Administrative Command: Lieutenants and then Sergeants. 

 
15.3: Scheduling of Vacation  

 

The vacation schedule shall run on a calendar year basis. The choice of vacation 

shall be on a department seniority basis. No employee shall be eligible for more than 

two (2) consecutive weeks of time off for vacation at one time unless the Chief of 

the Department grants permission. 

The City agrees that there will be a separate sign-up sheet for Command Officers 

and Police Officers. 

Definitions: 

 Vacation - Consecutive days off in a calendar week, beginning on a Monday and 

ending on a Sunday, as defined on the vacation sign up list. 

 Regular Leave - Those days off which occur naturally as a result of the basic work schedule 
 and shift configuration (e.g., work Monday/Tuesday; off Wednesday/Thursday; work 

 Friday/ Saturday/Sunday - Wednesday and Thursday would be defined as regular leave 

days). 

 

Optional Leave - Individual or singular days, groupings of days or hours off, which are 
charged against any of an employee's available leave banks. All time off is designated as 
vacation time, regular leave or optional leave. 
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General Provisions 

 

1. A separate summer vacation schedule (July through December) and winter vacation 
(January through June) shall be maintained. 

2. Vacation sign-up for a summer vacation shall commence immediately following the 
bi-annual shift bid that takes effect in January. 

3. Vacation sign-up for a winter vacation shall commence immediately following the bi-
annual shift bid that takes effect in July. 

4. Subject to the procedures below, officers will be allowed to sign up for a total of five 
(5) weeks of vacation annually in the two vacation bids, identified at the time of 
those bids. 

5. A member with an approved vacation shall not be ordered to work overtime on their 
regular leave days that are immediately before and after the approved vacation. 

Field Services Division 

1. Each officer of the division, by seniority, shall have an opportunity to sign up for 

either one consecutive two-week vacation or a single one-week summer or winter 

vacation. 

2. After completing the seniority list in the first round, additional bid rounds will be 

conducted until all employees have the opportunity to bid a maximum of five (5) 

weeks' vacation consisting of a maximum three (3) weeks of summer vacation and 

a maximum of two (2) weeks of winter vacation, or a maximum of two (2) weeks 

of summer vacation and a maximum of three (3) weeks of winter vacation. (In each 

case, no more than two weeks' vacation may be consecutive unless the Chief of 

the Department grants permission.) 

3. Once the seniority list for the bureau has been completed, all officers of the bureau, 

on a first come, first serve basis, may request time from among the remaining open 

weeks and/or days, on an optional leave basis. 

4. This sign-up procedure is for selection of the two (2)/three (3) week summer and 

winter vacation only. It has no effect on optional leave requests ( compensatory, 

personal, vacation, administrative, etc.). Optional leave requests, as always, may 

be granted at the discretion of the Chief or his/her designee. Officers making 

optional leave requests should be notified within five (5) calendar days of said 

request, as to whether or not the requested time is 

granted or denied. 

5. The Chief or his/her designee retains the right to rescind vacation approval in 

conditions of emergency and/or extreme staffing shortages. 

6. The Chief or his/her designee retains the right to rescind optional time off in 

conditions of emergency and/or extreme staffing shortages. 
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Administrative Services Bureau 

1. Each officer of a bureau or work group (e.g., DB, NPT, G-CAT, etc.), by seniority, 

shall have an opportunity to sign up for either one consecutive two-week vacation 

or a single one-week summer or winter vacation. 

2. After completing the seniority list in the first round, additional bid rounds will be 

conducted until all employees have the opportunity to bid a maximum of five (5) 

weeks' vacation consisting of a maximum three (3) weeks of summer vacation and 

a maximum two (2) weeks of winter vacation, or a maximum of two (2) weeks of 

summer vacation and a maximum of three (3) weeks of winter vacation. (In each 

case, no more than two weeks of vacation may be consecutive unless the Chief of 

the Department grants permission.) 

3. Once the seniority list for the bureau or work group has been completed, alL officers 

of the bureau or work group, on a first come, first serve basis, may request time 

from among the remaining open weeks and/or days, on an optional leave basis. 

4. This sign-up procedure is for selection of the two (2)/three (3) week summer and 

winter vacation only. It has no effect on optional leave requests (comp, personal, 

vacation, administrative, etc.). Optional leave requests, as always, may be granted at 

the discretion of the Chief or his/her designee. Officers making optional leave requests 

should be notified within five (5) calendar days of said request, as to whether or not 

the requested time is granted or denied. 

5. The Chief or his/her designee retains the right to rescind vacation approval in 

conditions of emergency and/or extreme staffing shortages. 

6. The Chief or his/her designee retains the right to rescind optional time off in 

conditions of emergency and/or extreme staffing shortages. 

15.4: Carryover of Vacation Hours 

At the end of a calendar year, no employee shall carry over more than one year's 

entitlement of vacation hours to the next calendar year. Therefore, at the end of a 

calendar year, any hours over the annual entitlement shall be cashed out in a separate 

check-in January of the following year. The hours shall be cashed out at the employee's 

regular hourly rate of pay. 

Employees, who have applied for retirement, may cash out any hours over the annual 

entitlement, prior to their retirement effective date. 

In the event an officer is required to appear in court on his/her vacation day(s) off, the 

employee's vacation day(s) off shall be canceled. The employee will be compensated as 

described in Section 10.7 Court Time/Call In and the vacation day(s) that were canceled 

shall be credited back to the employee's vacation bank to be rescheduled at a later date 

in compliance with the vacation scheduling procedure. This section shall not apply when 

an officer, through his/her own volition, schedules a court appearance. 
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15.5: Cash-In of Vacation Hours 

An officer is permitted to take regular pay in lieu of vacation days for forty (40) 
vacation hours, once per calendar year. 

ARTICLE XVI - SICK LEAVE 

16.1: Accumulation of Sick Leave Credits  

 

Each employee hired on or before June 30, 2012, of the Police Department shall accrue 
twelve (12) hours of sick leave credit for each month of service, not exceeding an 
aggregate of one hundred and forty-four (144) hours per calendar year. 

An employee's accumulated unused sick leave credits at the end of the year shall be 
carried forward. Upon retirement or death, employees who become members of the union 
shall be paid for 50% of his/her accumulated sick time at his/her current hourly rate, 
payable to the employee or his/her estate. However, Lt. Yuchasz will be grandfathered at 
60%. 

16.2: Sick Leave: 

 

A. With the exception of sick leave depletion, annual/personal leave shall not be used 

in place of sick leave. 

 

B. Sick leave may not be used for any gainful employment, the pursuit of personal 

business, recreation, travel for recreation, non-sick leave purposes, or other non-

sick leave-related activity. Such usage constitutes abuse of sick leave and will be 

subject to disciplinary action up to and including termination. 

 

C. An employee who accrues more than six (6) incidents of sick leave usage in a 

twelve (12) month period looking back from the latest incident may be subject to 

disciplinary action up to and including termination. 

 

 Incident of Use (Sick Leave): Any period of continuous absence for the same 

reason, or the use of sick leave for an individual non-chronic condition’s 

repeated treatment shall be considered one incident. Use of sick leave for a 

scheduled medical/dental appointment or when on approved FMLA leave shall 

not constitute an incident of sick leave. An incident will be defined as a period 

of continuous absence for an item defined in (section) of this agreement no 

matter how long that incident lasts. After returning to work, absences for the 

same incident that requires continued treatment will not be counted as a 

separate incident. 
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a. Unscheduled patterned absences utilizing sick leave associated with normal 

days off, scheduled leave or holidays are not subject to the six (6) incident 

threshold and after being counseled about such patterned absences a COAM 

member may be subject to disciplinary action up to and including 

termination. 

16.3: Charges Against Credits 

Charges against sick leave credits shall apply as follows: 

An employee shall be entitled to charge sick leave for actual time absent, subject to 

and with prior request verification by medical certificate. Further, the employer may 

require at its expense an additional medical examination from a physician chosen by 

the City. This provision may be invoked in illnesses that have required surgery or 

hospital retention that may result in limitations of the employee's job responsibilities. 

The employee shall inform his/her commanding officer of any physical limitation prior 

to the return to work. In order to receive pay for a sick day an officer shall notify the 

Department of the illness at least two (2) hours before the start of their shift. 

Employees may charge sick leave to care for an ill member of their household. For 

leave in excess of three (3) consecutive calendar days, see the Family and Medical 

Leave Act. 

 

ARTICLE XVII - JURY DUTY 

 

17.1 Compensation  
 

An employee required to report for and/or perform jury duty as prescribed by 

applicable laws, for each day on which he/she reports for and/or performs jury duty 

during hours that he/she otherwise would have been scheduled to work for the 

Employer, shall be paid the difference between what he/she receives from the court 

as daily jury duty fees and what he/she would have earned from the Employer for 

the hours lost from work for jury duty. This shall not exceed eight (8) hours of pay 

for those working an eight (8) hour per day schedule. This provision shall not apply 

for any day upon which the employee was excused from jury duty in time to 

reasonably permit him/her to return to work on his/her shift for two (2) or more 

hours unless such employee does so return to work. 

In order to receive the payment above referred to, an employee must give the 

Employer notice as soon as possible that he/she was required to report for jury duty 

and must furnish satisfactory evidence that he/she reported for and/or performed 

such jury duty for the hours for which he/she claims such payment. 

 
 
ARTICLE XVIII - MAINTENANCE ALLOWANCE 
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18.1: Uniform Allowance 
 

Each employee shall receive from the City a maintenance allowance in the total amount of $2,000, 

payable semiannually on the employee's first payroll after July 1, and January 1, in advance of 

the employee's expenditure. 

Should the employee leave the employment of the City prior to the completion of the six-month 

payment, a refund shall be due the City for the remaining months' allotment. 

If the City proposes a change for uniforms with less than 12 months' notice, the City will pay 
the cost of the changeover. Otherwise, the members will be responsible for any costs 
associated with the changeover. 

18.2: Damage or Loss of Apparel  
 

When an employee suffers loss or damage of uniform wearing apparel or other effects necessary 

to the performance of his/her duty, as the result of service-connected accidents or performance 

of official duties, he/she shall immediately report it to their immediate supervisor. In reference to 

this Section wrist watches not to exceed $75, eyeglasses, contact lenses, false teeth, bridges, 

hearing aids, and any item in writing that the Chief of the department authorizes employees to 

wear shall be deemed personal belongings. 

In the event of damage or loss, uniform shirts and pants will be replaced at 50% of the 

current value. Other items will be determined on a case-by-case basis. 

18.3: Promotion  
 

Upon a change in rank (promotion), employee will be provided with two (2) complete sets of 
uniforms. 

 

ARTICLE XIX - COVERAGE  

19.1: Medical Coverage 

The Employer agrees to cover the cost of health care premiums up to the maximum 

allowed under the Michigan Publicly Funded Health Insurance Contributions Act (Act 

152 of 2011, PA 152), based on the option selected by the City. The City currently 

complies with PA 152 by exercising the opt-out provision under the Act, thereby 

exempting itself from its requirements through the use of 'Illustrative Rates. As a 

result, the cost of retiree healthcare is not included in the calculation of the total cost 

for active employees. 

The City of Ypsilanti is committed to supporting your health and well-being by 

providing a comprehensive and high-quality insurance program for you and your 

eligible family members. The following medical benefit options are available: 

 

• Blue Care Network HMO Plan ("BCN") 

• Blue Cross Blue Shield Community Blue PPO Plan ("BCBS PPO") 
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The City of Ypsilanti will annually review its medical plans and will offer options that meet 

or exceed the current BCN and BCBS PPO coverage, subject to approval by the City 

Council. 

Medical coverage will begin on the first day of your employment. Open enrollment takes 

place each November, during which you may modify, add, or remove benefits. Mid-year 

changes to your benefits can only be made if you experience a qualifying life event. 

Employee contributions towards health plan premiums, prescription premiums, plan cost, 

and administrative costs shall be governed by PA 152 of 2011. 

19.2: Waiver of Health Care  
 

If the employee is covered under another health insurance policy, and with proper 

verification and signed waiver, the employee may receive payment in lieu of health 

insurance. 

Family $5000/yr. 

Two person $4000/yr. 

Single $2000/yr. 
 

(Payable in arrears semi-annually in June and December). 

Re-enrollment to city coverage can be accomplished during the open enrollment period 

annually or immediately if other coverage is terminated, as provided in city coverage re-

enrollment contracts. Upon re-enrollment, the payment will be pro-rated for the actual 

months prior that the employee was not enrolled in the City's health coverage. 

Upon termination of employment, the payment will be pro-rated for actual months of the 

waiver period employed. For the purpose of defining a month: a person working on or 

after the 15th day shall be considered employed for that month. 

ARTICLE XX - LIFE INSURANCE 

20.1: Terms of Coverage  
 

It is hereby agreed that the City will provide life insurance to protect the Command 

Officers, such insurance shall be in effect twenty-four hours a day whether the Command 

Officer is on duty or not. Life insurance shall be term life and will pay benefits in the 

amount of $70,000 for natural death. In the case of an accidental death and 

dismemberment, or line of duty death, the employee's estate will receive an additional 

$70,000. 

The life insurance shall be provided as of the date of the signing of this Agreement. 
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20.2: Purchase of Additional Coverage 
 

If the employees decide to purchase further insurance benefits, they may do so and upon 

written notice, the City agrees to withhold from the individual's pay the amount of the extra 

premium. 

 
ARTICLE XXI - WORKERS' COMPENSATION (on the job injury) 
 
21.1: Coverage  

 

The applicable Worker's Compensation Laws will cover each employee. The City further 

agrees that an employee being eligible for Workers' Compensation will receive, in 

addition to his/her Workers' compensation income, an amount to be paid by the City 

sufficient to make up the difference between Workers' Compensation and his/her 

regular weekly income less applicable taxes, if any, based on forty (40) hours for a 

period not to exceed one (1) year. If an employee remains disabled, as the result of a 

job-related injury over one (1) year, a City appointed physician shall examine the 

employee. In the event the City physician certifies that the employee continues to be 

disabled, the employee may use accumulated sick time to supplement the difference 

between Workers' Compensation being paid and the regular weekly income less 

applicable taxes based on forty (40) hours per week. 

 

21.2: Reassignment 

 

In the event an employee can perform job assignments other than those of his/her 

regular classification, the City at its discretion will attempt to reassign the employee to 

these duties without reduction to the employee's prevailing rate of pay. 

 

ARTICLE XXII - MANAGEMENT RIGHTS 

 

The City on its own behalf or on behalf of its electors hereby retains and reserves unto 

itself, without limitation, all powers, rights, authority, duties, and responsibilities 

conferred upon and vested in it by the laws and the constitution of the State of 

Michigan and of the United States. Further, all rights which ordinarily vest in and are 

excised by employers, except such as are specifically relinquished herein and are 

reserved to and remain vested in the City including but without limiting, the generality 

of the foregoing the right: 

To manage its affairs efficiently and economically including the determination of 

quantity and quality of services to be rendered, the control of materials, tools and 

equipment to be used, and the discontinuance of any services, material or methods of 

operation. 

To introduce new equipment, methods, machinery or processes, change or eliminate 

existing equipment and institute technological changes, decide on materials, supplies, 

equipment and tools to be purchased. 

To determine the number, location and type of facilities and installations. 

To hire, transfer, promote, demote employees from one classification, department or 

shift to another, assign and lay off employees, in accordance with this Agreement. 
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To direct the workforce, assign work, and determine the number of employees assigned 

to operations. 

 

(a)         To establish, change, combine or discontinue job classifications and assign   
job duties, content and classification. The City shall have the right to establish 
wage rates for any new or changed classification, until such rates can be 
negotiated with the Union. Changes in these new rates through negotiations 
shall be retroactive to the start of the classification. 
 

 

(b) To determine lunch, rest periods and cleanup times, and the starting and 

quitting time and the number of hours to be worked. 

 

(c) To establish work schedules. 

 

(d) To adopt, revise, and enforce reasonable work rules and carry out cost 

and general improvement programs. 

 

To determine the size of the workforce and increase or decrease its size. 

 

 

(e) To permit municipal employees not included in a bargaining unit to 

perform bargaining unit work when in the opinion of management this is 

necessary for the conduct of municipal services in an emergency situation 

or during a special scheduled event. 

 

(f) To discharge, discipline and demote employees for just cause. 

To determine the qualifications and competency of employees to perform 

available work; determinations shall not be arbitrary or capricious. 

 

 

ARTICLE XXIII - UNION ACTIVITIES  

23.1: Bulletin Board  

 

The City agrees to furnish the space, and the Union shall maintain a suitable bulletin board in a 

convenient place within the confines of the Police Station for the posting of Union notices and other 

material. The notices and materials posted shall pertain to Union business or activities and not 

cause embarrassment to the Department, personnel or Union. 

23,2: Meetings for the Union  
 

The Union may schedule and conduct its meetings on Police Department property provided it 

does not disrupt the duties of the employees or the efficient operation of the Department. The 

Union shall obtain prior permission of the Chief of Police before scheduling the meeting on Police 

Department property. 
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23.3: Annual Meetings 
 

The Union shall be allowed to send two (2) delegates to the COAM Annual Convention. 

Delegates shall be selected in accordance with the Constitution and by-laws of the COAM 

without loss of time or pay not to exceed six (6) manpower days per year, subject to 

manpower requirements and at the discretion of the Chief of Police 

 

ARTICLE XXIV - PHYSICAL EXAMINATION 

 

24.1: City Provided  

 

The City shall, at its expense, make available for each employee at the Chief of Police or 

employee's demand a physical examination, chest x-ray and electrocardiogram every 

three years. No more than three employees will be allowed an examination in a fiscal 

year. The employee shall sign a release making the full report available to the City. It is 

agreed that all employees will keep themselves in sufficiently good physical condition to 

perform all aspects of their job requirements. 

24.2: Private Physician  
 

If the employee chooses to use his/her private physician, the City agrees to pay the cost 

of it, not to exceed the amount of the City-provided facility for a physical examination, 

chest x-ray, and electrocardiogram. The employee shall obtain an authorization form from 

the Human Resources Department, prior to obtaining the physical examination, and shall 

indicate whether the City facility or private physician will be utilized. 

 

ARTICLE XXV - SAFETY PROCEDURES 

25.1: Employer Responsibilities  
 

The Employer shall make all provisions for the safety and health of the employee during 

the hours of their employment and shall endeavor to maintain its equipment in safe 

operating condition and equipped with safety appliances prescribed by law. The Employer 

shall furnish such protective devices and/or equipment, as it deems necessary to properly 

safeguard the health of the employees and protect them from injury. 

25.2: Employee Responsibilities 
 

Every employee shall faithfully observe all safety rules and shall use such safety devices 

and/or equipment as is required thereby. Any infraction of any safety rule or failure to 

use such safety devices or equipment shall subject the employee to disciplinary action 

and in case of flagrant or serious violation, to dismissal. 

In the event an officer believes that his/her assigned vehicle is unsafe for use during 

his/her tour of duty, he/she shall return it to the station. If his/her immediate supervisor 

agrees with the officer the vehicle shall be tagged and parked, and the decision of 
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immediate supervisor shall not be arbitrary. Except for the emergency situations, such 

vehicle shall remain parked until either cleared by the Employer's mechanics as being safe 

for road service or released by the Chief or his/her designated representative in writing. 

It is understood and agreed that the vehicles will at all times be maintained in a state of 

general repair and will be mechanically functional. 

 

ARTICLE XXVI - GENERAL 

26.1: Personnel Files 
 

Files are the expressed property of the City of Ypsilanti. All items placed in the employees' 

personnel file shall be shown to the affected employee. Any member may inspect his/her 

own personnel file upon a request to the Chief of Police. 

26.2: Mileage  
 

When an employee is required by the Employer to provide their own transportation as 

part of a work assignment, exclusive of travel back and forth to work location, the 

employee will be reimbursed mileage at the current rate as established by the state of 

Michigan travel policy, which is updated every October. The Employer shall not pay for 

mileage for local courts within Washtenaw County. 

ARTICLE XXVII - RESIDENCY 

27.1: Requirements  
 

Employees shall not be required to reside within a twenty-five (25) mile radius of the 

Ypsilanti City Hall. 

ARTICLE XXVIII - SPECIAL CONFERENCES 

Special conferences on important matters such as interpretation of this Agreement may 

be arranged between the Union and the Employer's designated representative upon the 

request of either party. The party requesting a special conference between the parties 

shall prepare an agenda and submit it to the other party, five (5) working days before 

said conference. Only those items on the agenda shall be discussed. 

ARTICLE XXIX - PROMOTIONS 

29.1: Selection Criteria  
 

Promotions to the rank of Lieutenant shall be based upon a competitive process as 

determined by the City. The process will seek to evaluate the candidate's skills, 

knowledge and abilities, past and present performance, dependability, commitment, 

etc. 
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29.2: Posting of Opening  

The City shall post the availability of a Lieutenant's promotional position opening. 

Employees with the rank of Sergeant, desiring to be considered for the position shall sign 

up within fourteen (14) days of the posting. Employees shall have the minimum 

qualifications as stated in the posting. 

29.3: Posting of Opening  
 

The City shall have the right to select any one of the individuals satisfactorily  

completing the process for the next appointment to Lieutenant. 

29.4: Eligibility List 
 

The candidate list compiled from the promotional process shall be in effect for two (2)  

years. The candidate names will appear on the list in alphabetical order. 

29.5: Selection Committee 
 

In the event that the promotional process utilizes a panel, board or committee that 

contains a civilian community representative of a neighborhood association, business 

association, or community group, the Union and the City will agree on those persons 

prior to their involvement in the promotional process. Exclusion of a particular individual 

shall be for just cause and shall not be arbitrary. It is agreed that civilian City employees 

can be utilized in the promotional process without prior approval or consent of the 

Union. 

29.6: Captain Rank 
 

Promotion to the rank of Captain shall be made at the discretion of the Chief of Police 

with the individual coming from either the Lieutenant or Sergeant rank, provided the 

person has at least one year of experience in the rank of Lieutenant or Sergeant. 

29.7: Vacancy 
 

The city will not conduct a promotional process unless an actual position vacancy or 

anticipated position or vacancy has been identified or established and there is a 

supervisory departmental need. 

ARTICLE XXX – (LATERAL TRANSFERS) 

30.1: Transfer Request 
 

In the event of a vacancy or a newly created position, employees in the same rank may 

request a transfer. The Employer shall make its selection on the basis of its judgment of 

the qualifications, skills, and ability of those bidding. Provided more than one employee 

is qualified, unit seniority will be considered. In the event the senior employee is not 

transferred, a statement of why he/she was not chosen shall be given to the senior 
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employee at his/her request. The City will not be unreasonable in its denial of the senior 

employee being transferred. 

 

30.2: Posting of Openings 
 

In such cases, all vacancies and newly created positions shall be posted in a conspicuous 

place in the Police Department and/or emailed to eligible candidates at least seven (7) 

calendar days prior to filling such vacancy or newly created position. 

30.3: Temporary Upgrade 
 

A Sergeant may perform the duties of a Lieutenant for a period of ten (10) consecutive 

days without a pay adjustment. 

ARTICLE XXXI - RETIREMENT 

No retiree health care will be provided for anyone hired on July 1, 2012, or thereafter. 

However, the City will provide a Health Care Savings Account for employees hired on or 

after July 1, 2012, and will contribute $200 per month to their fund. The following is the 

Vesting Period for employees in the Health Care Savings Account: 

 

3 years ………….25% of HCSA can be received by the employee upon separation  

5 years ………….50% of the HCSA can be received by the employee upon separation  

7 years ………….75% of the HCSA can be received by the employee upon separation  

10 years ……….100% of the HCSA can be received by the employee upon separation  

 

31.1: Multiplier 

Tier I Employees: 

 

The figure of three percent (3%) shall be used to compute the retirement benefits of the 

retiree for the first 25 years of service and 1% for years thereafter for all the years of 

service for current COAM members through and including June 30, 2012. For employees 

who were COAM members for the years between July 1, 2012, to June 30, 2014, inclusive 

will have a multiplier of 2.25%. 

Current COAM members as of July 1, 2014, will return to a 3% multiplier for the first 25 

years of service and a 1% for years thereafter. 

Years Contributions % Multiplier 

Prior to 7/01/2012 10% 3% 

Between 7/01/2012- 
6/30/2014 inclusive 

10% 2.25% 

After 6/30/2014 10% 3% 
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Tier II employees: 

 

Any new employee hired on July 1, 2012, or thereafter shall have a 2% Multiplier with 25 

years of service with the City and shall make a 5% contribution. There will be no annuity 

withdrawal. 

Employees hired on or after July 1, 2009, and prior to June 30, 2012, will have a 2% 

multiplier with 25 years of service with the City and shall make a 5% contribution. Annuity 

withdrawal is permitted. 

Years Contributions % Multiplier 

Hired on or after 

7/01/2012 

5% 2% 

 

The Employer (City) shall pay additional amounts up to a maximum Employer 

contribution of sixteen and two/tenths (16.2%) percent of FAC wages as required by 

the actuarial evaluation for such employee. The employees shall pay any remaining 

contributions required by the actuarial evaluation. Employee contributions shall be 

made by payroll deductions from each payroll check. Please see Attachments A-1, A-

2, and A-3. 

31.2: Notice of Retirement 
 

Officers wishing to retire shall provide the City a 90-day written notice. 

31.3: Years of Service 
 

All employees, regardless of age, of the bargaining unit may retire after completing 
twenty 

(20) years of service with the Ypsilanti Police Department. 

 

Any new employee hired on July 1, 2009, or thereafter may retire, regardless of age, after 
completing twenty-five years (25) of service with the Ypsilanti Police Department. Each 

employee agrees to a retirement contribution of 5% of gross wages to cover the cost. 

31.4: Average Final Compensation  
 

Average Final Compensation shall be determined by using the highest three (3) of the 

last ten (10) years of service. 

The following benefits are subject to Pension deductions and therefore, are computed in 

the Average Final Compensation. 

1. Regular Pay 

2. Overtime Pay 

3. FLSA Adjustment 

4. Administrative Leave Pay (as applicable) 

5. Compensatory Leave Pay 

6. Vacation Pay 
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7. Sick Leave Pay 

8. Worker's Compensation Pay 

9. Police/Fire Holiday Pay 

The following have not been, nor will they be, included in the FAC, nor have pension 

deductions taken from them: 

1. Maintenance Allowance 

2. Lump Sum Distributions for Sick or Vacation Pay (at time of regular, 

disability/medical or deferred retirement) 

3. Health Care Waiver Reimbursements 

31.5: Annuity Withdrawal  
 

The members of the bargaining unit may withdraw their accumulated contributions with 

interest at retirement and thereby forfeit the portion of their retirement allowances that was 

financed by their contributions. The interest rate shall be computed on the month the petition 

for retirement is received for all employees hired prior to July 1, 2012. 

To compute the current "market" rate of interest for purposes of computing the forfeited 

benefit the City shall use the Pension Benefit Guaranty Corporation Actuarial rates 

calculated monthly. This retirement benefit shall be computed on a no-loss, no-gain basis 

to the retirement system and City. 

The Annuity Withdrawal option shall be unavailable to all employees hired on or after July 

1, 2012. Please see Attachments A-1, A-2, and A-3. 

31.6: Survivor Benefits 
 

  The service year eligibility period for eligible survivors of non-duty death of a service 

member is 10 years of service. 

A surviving spouse receiving a retirement allowance as provided for under Act 345 can 

remarry without the loss of the allowance. 

31.7: IRS Ruling 
  

The City and the Union agree to complete a no-objection agreement where the 

Retirement Board can obtain an IRS ruling identifying our retirement system as a two-

plan system provided this is not a cost to the city in implementing and administering the 

plan. 

31.8 Health Insurance Coverage at Retirement 
 

A: Retiree Health Coverage for COAM bargaining unit members employed as of July  

1, 2009. 
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For employees that were hired prior to July 1, 2008, and wish to retire or defer 

their retirement with ten years of service, but less than 15, shall be eligible for 

50% payment of medical, dental and optical coverage for the retiree only (paid 

by the Retiree Health Care Fund). Employees with 15 years of service, but less 

than 20, shall be eligible for 100% payment of medical, dental and optical 

coverage for the retiree only (paid by the Retiree Health Care Fund). Employees 

with 20 years of service or more shall be eligible for 100% payment of medical, 

dental and optical coverage for the retiree (paid by the Retiree Health Care 

Fund) and the City will contribute $450 per month toward the retiree's 

spouse/dependent insurance. The Retiree Health Care Fund will contribute an 

additional $50 toward spouse/dependent benefits. The reduction in benefits for 

less than 20 years of service shall not apply to City/Union approved early 

retirements. Employees shall be eligible for these benefits once they begin to 

receive their pension. Please see Attachments A-1, A-2 and A-3. 

All pre-Medicare eligible retirees, who retire after January 1, 2018, for the 

duration this collective bargaining agreement, will be provided with medical, 

dental, vision and prescription drug insurance described in Section 19.1 and 

Attachments C, D, E and F. However, the level of future medical, dental, vision 

or prescription drug coverage for pre-Medicare retirees, who retire after January 

1, 2018, shall be modified to be identical to that provided to active employees 

under subsequent collective bargaining agreements. Such a modification shall 

not completely eliminate medical, dental, vision and prescription drug insurance 

for pre-Medicare eligible retirees; medical, dental, vision and prescription drug 

insurance shall be continued for eligible retirees until they become eligible for 

Medicare. There shall be no further modification to pre-Medicare retiree health 

insurance or prescription drug coverage after the last "Tier 1" employee has 

ceased employment with the City. For purposes of Article 31.8, Sections A and 

B, a "Ter 1" employee is defined as a COAM bargaining unit member who was 

hired by the City prior to July 1, 2012. 

All Medicare eligible retirees will be provided with a Medicare Advantage Plan, 

Medicare Plus Blue PPO Option 1, as secondary coverage to Medicare. However, 

the Medicare Advantage Plan for Medicare-eligible retirees, who retire after 

January 1, 2018, shall be modified to be identical to that provided to employees 

under subsequent collective bargaining agreements; such a modification shall not 

completely eliminate the Medicare Advantage Plan or prescription drug coverage 

for Medicare eligible retirees. There shall be no further modification to the 

Medicare Advantage Plan or prescription drug coverage after the last "Tier 1" 

employee has ceased employment with the City. 

B: Retiree Health Coverage for COAM bargaining unit members promoted into the 

COAM on or after July 1, 2009. 

Upon eligibility, retirees are required to enroll in Medicare Parts A & B. Medicare 

benefits will be coordinated with the retiree's medical coverage. All Medicare 

eligible retirees will be provided with a Medicare Advantage Plan, Medicare Plus 
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Blue PPO Option 1, as secondary coverage to Medicare. However, the Medicare 

Advantage Plan for Medicare-eligible retirees, who retire after January 1, 2018, 

shall be modified to be identical to that provided to employees under subsequent 

collective bargaining agreements; such a modification shall not completely 

eliminate the Medicare Advantage Plan or prescription drug coverage for Medicare 

eligible retirees. There shall be no further modification to the Medicare Advantage 

Plan or prescription drug coverage after the last "Tier 1" employee has ceased 

employment with the City. Effective July 1, 2012, only the spouse and dependent 

at the time of the employee's retirement shall be eligible for the above City 

contribution. 

C: If a retiree eligible for retiree health insurance in Section A or B dies before 

his/her spouse, the spouse shall continue to receive the coverage described 

above. If a retiree in Section A or B becomes eligible for Medicare prior to his/her 

spouse, the retiree shall be enrolled in the Medicare Advantage Plan and the 

spouse shall continue to receive the coverage described above, until he/she 

becomes eligible for Medicare, at which point the spouse will be enrolled in the 

Medicare Advantage Plan, subject to the City's contribution as described above. 

D: Employees hired on or after July 1, 2012 shall not be eligible to receive retiree 

health, dental or vision insurance coverage. 

E: Any employee hired on or after July 1, 2012 shall be subject to the retiree health 

care provisions that were specifically applicable to him/her in the Patrol Officers 

bargaining unit at the time of his/her promotion. Any employee hired after July 

1, 2012 shall not be enrolled in, or has access to, the retiree health insurance 

plan summarized in Attachment B. 

31.9: Retiree Health Care Benefit Level for Employees Hired on or after July 1, 

2012 
 

Upon eligibility, retirees are required to enroll in Medicare Parts A & B. Medicare benefits 
will be coordinated with the retiree's medical coverage. 

Employees hired on or after July 1, 2012 will not be eligible to receive retiree health care, 

dental or vision insurance coverage. However, the city will provide a Health Care Savings 

Account for new hires and will contribute $150 per month to their fund. The following is 

the Vesting Period for employees in the Health Care Savings Account: 

3 years  25% of the HCSA can be received by the employee upon separation 

5 years  50% of the HCSA can be received by the employee upon separation 

7 years  75% of the HCSA can be received by the employee upon separation 

10 years  100% of the HCSA can be received by the employee upon separation 

No contributions will be required of the employees. Please see Attachments A-1, A-2, and 
A-3. 
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31.10: Health Care Waiver 
 

If a retiree is covered under another health insurance policy, and with proper verification 
and signed waiver, the retiree may receive payment in lieu of health insurance, according 

to the following schedule: 

Single Coverage $2000/year 

2 Person Coverage $4,000/year 

Family Coverage $5,000/year 

Employees hired after July 1, 2012, will no longer be eligible for the health care waiver 

after retirement. 

Payable in arrears semi-annually in June and December. 

Re-enrollment to City coverage can be accomplished during the open enrollment period 

annually or immediately if other coverage is terminated, as provided in City coverage re-

enrollment contracts. Upon re-enrollment the payment will be prorated for the actual 

months prior that the retiree was not enrolled in the City's health coverage. 

31.11: Former Unit Members 
 

Members promoted out of the bargaining unit, will remain eligible to retire under the 

provisions of this Article, and shall retire with the level of benefits as of the most 

current collective bargaining agreement. This section will apply retroactively to 

employees who were previously promoted out of this bargaining unit and are still 

employed by the City as of July 1, 2012. 

 

ARTICLE XXXII - WAIVER CLAUSE 

 

The parties acknowledge that during the negotiations which resulted in this Agreement each 

had the unlimited right and opportunity to make demands and proposals with respect to any 

subject or matter not removed by law from the area of collective bargaining and that the 

understandings and agreements arrived at by the parties after the exercise of that right and 

opportunity are set forth in this Agreement. Therefore, the Employer and

the Union, for the life of this Agreement, each voluntarily and unqualifiedly waives the 

right, and each agrees that the other shall not be obligated, to bargain collectively with 

respect to any subject or matter referred to or covered in this Agreement, even though 

such subject or matter may not have been within the knowledge and contemplation of 

either or both of the parties at the time they negotiated or signed this Agreement. 

 

ARTICLE XXXIII- EFFECTIVE DATES/DURATION 

It is agreed between the parties that this contract shall continue in full force and effect 

until 11:59 p.m. December 31, 2020. If either party desires to modify this contract it shall 

give written notice within two (2) months of the expiration date of this Agreement and 

negotiations for a new contract shall commence thirty (30) days after that date. 
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In the event that the City and the Union fail to arrive at an agreement on wages, fringe 

benefits, other monetary matters, and noneconomic items by December 31, 2020, this 

Agreement will remain in effect until the issues are resolved by negotiations, mediation, or 

"Act 312" arbitration. 

ARTICLE XXXIV - EMERGENCY MANAGER 

An emergency manager appointed under the Local Government and School District Fiscal 

Accountability Act, 2011 PA 4, MCL 141.1501 to 141.1531, shall be allowed to reject, 

modify, or terminate the collective bargaining agreement as provided in the Local 

Government and School District Fiscal Accountability Act, 2011 PA 4, MCL 141.1501 to 

141.1531. This provision shall not haVe any effect should the Local Government and 

School District Fiscal Accountability Act, 2011 PA 4 be repealed. 

ARTICLE XXXV- CONTRACT DISTRIBUTION 

The City agrees to print and deliver hard copies of the COAM Union Contract to the 

participants of the negotiating team at the expense of the City. All other copies will be 

distributed to the COAM members electronically. 

ARTICLE XXXVIC.O.A.M. BENEFITS BY DATE HIRED 

Please see COAM Benefits for All Unit Members Effective 01/01=1 attached.  

IN WITNESS WHEREOF, the parties hereto have executed this Agreement by their duly 

authorized representatives. 

CITY OF YPSILANTI, MICHIGAN COMMAND OFFICERS ASSOCIATION OF 

A MUNICIPAL CORPORATION MICHIGAN 

By: ______________________________ By:  ____________________________   

Lois Allen Richardson Date Thomas Funke Date 

Mayor Business Agent 

 

 

By: ______________________________ By:  ____________________________   

Frances McMullan Date Brent Yuchasz Date 

City Manager Local Vice 

 

 

APPROVED AS TO FORM: 

By: ______________________________   

John Barr Date  

          City Attorney 
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EXHIBIT A - 84 HOUR BIWEEKLY/12 HOUR SHIFTS 

ILLUSTRATION OF THE 28 DAY CYCLE 
 

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY 

OFF WORK WORK OFF OFF WORK WORK 

WORK OFF OFF WORK WORK OFF OFF 

OFF WORK WORK OFF OFF WORK WORK 

WORK OFF OFF WORK WORK OFF OFF 
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COAM BENEFITS FOR ALL UNIT MEMBERS EFFECTIVE 01/01/2021 

Funeral Leave – see Section 9.4 

Sick Leave – 12 hours per month (144 hours per year) accumulated 

Personal Days – Accumulate 120 hours per year on July 1 / Must be used by the following June 30th
  

Vacation Days – (1) to (4) years of service = 120 hours 
- (5) to (9) years of service = 168 hours 
- (10) and above years of service = 180 hours 

Vacation Cash Out – see section 15.5 

City Police and Fire Pension System 
Tier 1 Tier 2 

Contribution 10.0% Contribution 5.0% 
Multiplier 3.0% Multiplier 2.0% 
Annuity Withdrawal – Permitted Annuity Withdrawal – Not Permitted 
Retirement Age -20 years of service Retirement Age- 25 years of service 
DROP Plan – Eligible DROP Plan – Not Eligible 

Retirement Sick Pay Out – 50% of accumulated sick leave at prevailing wage (Yuchasz 
remains grandfathered at 60% over 2001 hrs) 

Health Care – see Article 19 
Retiree Health Care – see Article 19 

Health Care Waiver- Single = $2000.00 
- 2 Person = $4000.00 
- Family = $5000.00 

Dental – All Members covered under Attachment C 

Vision Coverage – All members covered under Attachment D 

Life Insurance - $70,000.00 

Flexible Spending Account – Employee contribution only 

Maintenance Allowance - $1,120.00 paid semi – annually on the first paycheck of July and 
first paycheck of January. 

Holidays – see Article 14 

Holiday Pay- Sergeant - $4000.00 
- Lieutenant - $4500.00 
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APPENDIX A - DROP PROGRAM 

CITY OF YPSILANTI FIRE AND POLICE RETIREMENT SYSTEM  

DEFERRED RETIREMENT OPTION PLAN: DROP 

A. OVERVIEW 

Any employee hired prior to October 1, 2007, who is a member of 

the Union ("Union") and a member of the City of Ypsilanti Fire 

and Police Retirement System (“Retirement System") may at any 

time voluntarily elect to participate in the City of Ypsilanti 

Fire and Police Retirement System Deferred Retirement Option Plan 

("DROP") after attaining 20 years of service credit regardless of 

age. Upon commencement of DROP participation, the Participant's 

DROP Benefit shall be the dollar amount of his or her monthly 

pension benefit computed by using the contractual guidelines and 

formula (s) that are in effect on the DROP Date. During DROP 

participation, the Participant continues with full employment 

status receives all future promotions and benefit/wage increases, 

and is considered an employee of the 

City, not a retiree. The Participant's DROP Benefit shall be 

credited monthly to the Participant's DROP Account which shall be 

established within the Defined Benefit Plan of the City of 

Ypsilanti Fire and Police Retirement System. The Participant's 

DROP Account shall be maintained and managed by the Board of 

Trustees of the Retirement System ("Retirement Board"). Upon 

termination of employment, the retiree shall begin to receive 

payment or payments from his or her individual DROP Account as 

described herein. The DROP payment or payments are in addition to 

all other contractual pension benefits. The Participant is solely 

responsible for analyzing the tax consequences of participation in 

the DROP. 

B. ELIGIBILITY 

Any employee hired prior to October 1, 2007, who is a member of 

the Union, and a member of the Retirement System may at any time 

voluntarily elect to participate in the DROP after attaining 20 

years of service credit regardless of age. The member's election 

to participate in the DROP shall not operate to change or in any 

way modify the Retirement System's minimum requirement for a 

normal service retirement. 

Employees hired by the City on or after October 1, 2007, shall 

not be eligible to enter the DROP program. 

 

 

C. PARTICIPATION PERIOD 
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The maximum period for participation in the DROP is eight (8) 

years (the "Participation Period"). There is no minimum time 

period for participation. A DROP Participant must cease  

employment with the City of Ypsilanti within eight (8) years from 

their DROP Date. The election to participate in the DROP is 

voluntary; however, an employee's application and election to 

participate in the DROP shall constitute an irrevocable election 

to terminate employment and retire no later than eight (8) years 

after his or her effective DROP date. 

Upon termination of employment, the retiree shall commence 

receipt of the monthly retirement benefit previously credited to 

their DROP Account, unless an Optional form of benefit is 

elected pursuant to Subsection E. Failure to terminate  

employment at the expiration of the DROP Participation Period 

shall result in the forfeiture of the Participant's monthly 

pension benefit otherwise payable to his or her DROP Account 

until termination of employment. The foregoing statement shall 

not be interpreted as allowing the DROP Participant the option 

of continuing employment after the expiration of his or her DROP 

period. Interest on the DROP Account, however, will continue to 

accrue during such a forfeiture period, pursuant to Subsection 

G. 

D. ELECTION TO PARTICIPATE 

Once commenced, DROP Participation is IRREVOCABLE (except as 

specifically provided in Subsection M herein). An employee who 

wishes to participate in the DROP, shall complete and sign such 

application form or forms as shall be required by the Retirement 

Board no less than 30 days, but no more than 90 days prior to 

their intended DROP Date. The Retirement Board shall review the 

application within a reasonable time period and make a 

determination as to the employee's eligibility for participation 

in the DROP. On the employee's effective DROP Date, he or she 

shall become a DROP Participant, and shall cease to accrue 

additional retirement benefits otherwise credited to active 

members of the Retirement System. The amount of credited  

service, multiplier and average final compensation shall be 

fixed as of the Participant's DROP Date. Increases in  

compensation and accrual of additional service during DROP 

Participation will NOT be factored into the pension benefits of 

active or former DROP Participants (except as specifically 

provided in Subsection L). A Participant's DROP Date only  

applies to the employee's retirement benefit provisions as 

provided herein and not to any other contractual benefits or 

retiree medical benefits in effect or accruing after a 

Participant's DROP Date. 
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Except with regard to the retirement benefits expressly provided 

herein, DROP Participants will continue with full employment status 

with all rights and privileges afforded to employees in this Union, 

including, but not limited to, future promotions, benefit/wage 

increases, union membership and representation, as well as 

retirement system membership and Board representation. 

E. DROP BENEFIT 

The Participant's DROP Benefit shall be the regular monthly 

retirement benefit to which the employee would have been entitled 

if the employee had actually terminated employment and retired 

on the DROP Date (less the annuity withdrawal reduction 

as set forth in Subsection F and/ or actuarial reductions as a  

result of the employee electing an Optional form of benefit under 

the Plan, if applicable). 

The calculation of the employee's "Average Final Compensation" 

("AFC") shall be based upon the contract provisions in effect on 

the employee's DROP Date and to the extent applicable, shall 

include all monies which, if the employee had terminated 

employment on their DROP Date, would have otherwise been 

included in calculating the Employee's AFC. It is expressly  

understood that the actual amount of "separation buyout monies" 

included in AFC may be different in amount than the "separation 

buyout monies," if any, paid to the DROP Participant at actual 

termination of employment. 

The Participant's DROP Benefit shall be credited monthly to the 

Participant's individual DROP Account. A DROP Participant may 

prior to his or her DROP date elect to receive his or her benefit 

in the form of the Retirement System's Option I or Option II 

benefit and nominate a named beneficiary in accordance 

with the Retirement System provisions. A Participant's DROP  

Benefit that is credited monthly into the Participant's DROP 

Account shall not change during the Participant's DROP 

Participation. The term "spouse" for purposes of survivorship 

benefit qualification of DROP Participants, shall mean: ( 1) the 

person to whom the Participant was legally married on the 

Participant's date of death if such death occurs during DROP 

Participation; or (2) the person to whom the retiree was legally 

married on both the effective date of termination of employment 

and the retiree's date of death in the event such death occurs 

after termination of employment. The definition of "spouse"  

herein may be amended pursuant to an Eligible Domestic Relations 

Order entered pursuant to Michigan Public Act 46 of 1991, as 

amended (MCL §38.1701 et seq.). 

F. ANNUITY WITHDRAWAL 
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An employee who elects to participate in the DROP (and 

correspondingly, ceases to accrue additional retirement benefits 

otherwise credited to active members of the Retirement System) 

may elect the Annuity Withdrawal Option provided by the 

Retirement System at the time of electing DROP participation. 

Such election shall be made commensurate with the Participant's 

DROP election, but not thereafter, and will be utilized to compute 

the actuarial reduction of the Participant's DROP Benefit, as 

well as his or her monthly retirement benefit from 

the Retirement System after termination of employment. DROP  

Participants who do not elect the Annuity Withdrawal Option shall 

have their full unreduced benefit credited to their DROP Account. 

The annuity withdrawal amount (accumulated contributions) shall be 

withdrawn from the Retirement System either at the time of DROP 

election, or at termination of employment, at the election of the 

DROP Participant. All withdrawal provisions and options under the 

Retirement System which are available to members shall be available 

to the DROP Participant at such time as he or she elects withdrawal 

of his or her accumulated contributions. 

At the time of the Annuity Withdrawal election, if an employee 

is electing a straight life form of benefit with no qualifying 

spouse, the annuity withdrawal reduction computation is based in 

part upon the actuarial life expectancy of the employee (rather 

than the life expectancies of both the Employee and a qualified 

spouse). There shall be no adjustment to the benefits payable to 

the DROP Participant upon the Participant's subsequent marriage. 

In the event such spouse Ci. e. qualified after calculation of 

the annuity withdrawal election) subsequently qualifies for 

benefits payable by the Plan, said benefits shall not be adjusted 

based upon the Employee's annuity withdrawal election 

G. DROP ACCOUNTS 

For each individual DROP Participant, a DROP Account shall be 

created in which shall be accumulated at DROP Interest the 

Participant's DROP Benefits. All DROP Accounts shall be  

maintained for the benefit of each DROP Participant and will be 

managed by the Retirement Board in the same manner as all 

Retirement System assets. DROP Interest for each DROP  

Participant shall be at a fixed rate of 4. 0% per annum with 

interest credited on the first day of each month on the prior 

month's principal and interest balance. By way of example, the 

following illustration is provided: The DROP Interest rate is 

4. 0% per annum compounded monthly (e.g. 3333% monthly). An  

individual's DROP Account balance on June 1, 2007, is $12,500 
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(including principal and interest). On July 1, 2007, the 

individual's DROP Account will be credited with $41. 66 in 

interest. 

The Retirement Board shall provide each DROP Participant with an 

annual statement of his or her account activity. The reference 

to individual DROP Accounts shall be interpreted to refer to the 

accounting records of the Retirement System and not to the actual 

segregation of moneys in the funds of the Retirement System. 

H. CONTRIBUTIONS 

Employees who choose to participate in the DROP Plan shall no 

longer make contributions to the retirement system. 

I. DISTRIBUTION OF DROP FUNDS 

Upon termination of employment, the former DROP Participant must 

choose one, or a consistent combination, of the following 

distribution methods to receive payment(s) from his or her 

individual DROP Account: 

1) A total lump sum distribution to the Participant 

or recipient; 

2) A partial lump-sum distribution to the 

Participant or recipient; 

3) A . lump-sum direct rollover to another qualified 

plan to the extent allowed by federal law and in 

accordance with the Retirement Board's rollover 

procedures; 

4) An annuity payable for the life of the Participant 

or recipient; 

5) An optional form of annuity as established by 

Public Act 345 of 1937, as amended; or 

6) No distribution, in which case the accumulated 

balance shall remain in the Plan to the extent allowed 

by federal law; 

Lump sum or partial lump sum distributions which would exceed 

Internal Revenue Code Section 415 limits will not be authorized. 

A former Participant may change his or her distribution method as 

may be applicable no more than once per year prior to June 30th of 

each year in accordance with such procedures and time 

guidelines as adopted by the Retirement Board. A former  

Participant may elect a total lump sum distribution for any 

remaining balance in his or her DROP Account at any time after 

termination of employment which will be paid within 90 days after 

receiving the former Participant's request. All benefit payments 

under the DROP shall be made (or commence in the case 
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of an annuity) as soon as practical after entitlement thereto, but 

in no event later than the April 1st following the later of: 

1) The calendar year in which the Participant 

attains age 70 1/2, or 

2) The calendar year in which the Participant's 

employment terminated. 

If the Accumulated Balance in any former Participant's account 

becomes less than $5,000 ( or such other amount as provided in 

Internal Revenue Code Section 4ll(a) (11) (A)), then the  

Retirement Board, in its sole discretion, shall have the option 

of distributing the former Participant's entire account, in the 

form of a lump sum, to the former Participant. 

Any and all distributions from the Participant's DROP Account 

shall not be subject to offset by any workers' compensation wage 

loss payments received by the Participant, including any 

redemption amounts. 

J. DEATH DURING DROP PARTICIPATION 

Except as otherwise provided in Subsection L, if a DROP Participant 

dies either before full retirement (i.e., before termination of 

service), or during full retirement (i.e., after termination of 

service), but before the DROP account balance has been fully paid 

out, the Participant's designated beneficiary or beneficiaries 

shall receive the remaining balance in the Participant's DROP 

Account in the manner in which they elect from the previously 

mentioned distribution methods (Subsection I). In the event the 

Participant has failed to name a beneficiary, the DROP account 

balance shall be payable to the Participant's beneficiary of 

benefits from the Retirement 

System. If there is no such beneficiary, the DROP account  

balance shall be paid in a lump sum to the Participant's estate. 

Benefits payable from the Retirement System shall be determined as 

if the DROP Participant had separated from service on the day prior 

to his or her date of death. 

K. DISABILITY DURING DROP PARTICIPATION 

Except as otherwise provided in Subsection L, in the event a DROP 

Participant becomes totally and permanently disabled from further 

performance of duty as a police officer in accordance with the 

provisions of the Retirement System, the Participant's 

participation in the DROP shall cease and the member shall receive 

such benefits as if the Participant had retired and terminated 

employment during the Participation Period. 
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Application and determination of disability shall be conducted 

in accordance with the Retirement System provisions; however, the 

Participant shall not be eligible for disability benefits from 

the Retirement System, except as specifically provided in 

Subsection L. 

L. SPECIAL PROVISION FOR DUTY DISABILITY PND DUTY DEATH  

A DROP Participant who is found by the Retirement Board, in 

accordance with Retirement System provisions, to be totally and 

permanently incapacitated for duty by reason of a personal injury 

or disease occurring as the natural and proximate result of causes 

arising out of and in the course of the employee's employment with 

the City, may retroactively revoke the Participant's DROP election 

if the revocation occurs before the payment of a distribution to 

the employee from the Participant's DROP account or payment of 

disability or retirement benefits to the employee from the 

Retirement System. 

If a DROP Participant dies in the line of duty while in the employ 

of the City, the DROP Participant's eligible survivors (i.e., 

survivors qualified under Section 6(2) of Public Act 345 of 1937, 

as amended, and the Participant's applicable collective 

bargaining agreement) and the Participant's eligible DROP 

beneficiary or beneficiaries may, by unanimous agreement, 

retroactively revoke the Participant's DROP election if the 

revocation occurs within 90 days of Participant's date of death 

and before payment of a distribution from the Participant's DROP 

Account or payment of benefits from the Retirement System. 

If a DROP election revocation is made as prescribed by this 

Subsection, the Participant's DROP Account is not distributed and 

the Participant, or the Participant's beneficiary or 

beneficiaries as applicable, is entitled to all benefits provided 

by the Retirement System as if a DROP election had not been made. 

In the event of revocation of DROP Participation as provided 

herein, there shall be no requirement for retroactive payment of 

employee contributions which would otherwise have been paid by 

the employee to the Retirement System and the employee shall 

receive service credit for all service rendered during DROP 

Participation or as otherwise provided in the applicable 

collective bargaining agreement. 

M. PROMOTION 

In the event a member of the Union is promoted to a position out 

of the bargaining unit, but to a position covered by the 

Retirement System, DROP Eligibility, DROP Participation and 

membership in the Retirement System shall continue under the 
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same terms and conditions as stated herein including the 

Participation Period pursuant to Subsection C above. 

N. INTERNAL REVENUE- CODE COMPLIANCE 

The DROP is intended to operate in accordance with Section 415 and 

other applicable laws and regulations contained within the Internal 

Revenue Code of the United States. Any provision of the DROP, or 

portion thereof, that is found by the Retirement Board to be in 

conflict with an applicable provision of the Internal Revenue Code 

of the United States is hereby declared null and void. 

The DROP Account herein discussed shall be established as part of 

the Defined Benefit Plan of the Retirement System or such other plan 

as the Retirement Board shall agree upon (i.e., I.R.C. section 415(m) 

benefit plan) after consultation with appropriate legal counsel. 
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505 West Michigan Avenue Emergency 911  Administration (734) 483-8590 Fax (734) 483-7060 
Ypsilanti, MI 48197-5453 Non-Emergency (734) 483-9510 Records (734) 483-8777 www.CityofYpsilanti.com 

 

City of Ypsilanti                                               

Police Department               Kirk L Moore, Chief of Police 

 

                                                                                               

   Memorandum 
 

 

 
This memorandum of agreement is entered between the City of Ypsilanti and the Command Officers Association of 

Michigan (COAM) and is limited to the language hereafter. This agreement is intended to provide specific language 

surrounding section 1.2 Covered Members of the current and impending COAM collective bargaining agreement. 

The current language is as follows: 

All lieutenants and sergeants employed by the City of Ypsilanti Police Department but excluding all other employees, as 

certified by Michigan Employment Relations Commission, case number R-76E-67. In the event the union desires to 

represent additional employees of the City, in appropriate units, it shall demonstrate its majority status in such 

additional appropriate units through a representation petition and election under the auspices of the Michigan 

Employment Relations Commission in accordance with Act 379 of Public Acts of 1965, as amended. 

For the purpose of this agreement, the City of Ypsilanti will allow, Timothy Anderson currently holding the rank of 

Captain to remain a covered member with all benefits and rights afforded under the collective bargaining agreement. 

At such time either through promotion or demotion from the current role of Captain, this agreement will expire, and 

both entities will resort back to the provision stated in the collective bargaining agreement.  

This agreement is exclusive to this organizational need and is in no way intended to create permanent representation 

in the union by executive command members who are at-will employees.  

CITY OF YPSILANTI, MICHIGAN   COMMAND OFFICERS ASSOCIATION OF 

A MUNICIPAL CORPORATION   MICHIGAN 

 

 

By: __________________________________               By: _________________________________ 

      Kirk Moore, Chief of Police Date                           Peter Wist, Local President         Date 

  

 

By: __________________________________               By: _________________________________ 

      Nicole Brown, Mayor Date                           Sean Stewart, Business Agent COAM Date 

  

 

By: __________________________________   

      Andrew Hellenga, City Manager Date                     

  

 

APPROVED AS TO FORM: 

 

By: __________________________________   

     Randolph T. Barker, City Attorney Date  

           

 

Docusign Envelope ID: AB9B1FFE-570E-4204-A75B-4783A0017BF4

Jan 28, 2025

Jan 28, 2025

Feb 1, 2025

Jan 29, 2025

Feb 3, 2025

Feb 3, 2025



Docusign Envelope ID: CDBAE944-ACD8-45FC-83FC-A6C18C7E3A1F

Feb 5, 2025




